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THE EMPLOYMENT SITUATION: AUGUST 1997
Friday, September 5, 1997

CONGRESS OF THE UNITED STATES,
JOINT ECONOMIC COMMITTEE,
WASHINGTON, D.C.

The Committee met, pursuant to notice, at 9:30 a.m., in Room 1334,
Longworth House Office Building, the Honorable Jim Saxton, Chairman
of the Committee, presiding.

Present: Representatives Saxton, McCrery, Hinchey, Maloney, and
Ewing; Senator Sessions.

Staff Present: Christopher Frenze, Howard Rosen, Mary Hewitt,
Juanita Morgan, Robert Keleher, Brenda Janowiak, and Kerry Sutten.

OPENING STATEMENT OF

REPRESENTATIVE JIM SAXTON, CHAIRMAN

Representative Saxton. Well, I was waiting for precisely 9:30 to
begin the hearing, and, as you can hear, we have a vote, which occurs
precisely at 9:30. Let me just begin the hearing by welcoming Dr.
Abraham, Mr. Dalton and Mr. Rones again this month.

We are pleased to be here to continue to observe this business cycle
expansion, which began in the second quarter of 1991, and it continues
to produce economic and modest employment gains.

According to the household survey and the employment-population
ratio, an important measure of the economy's ability to create enough
new jobs remained at a historically high level. The unemployment rate
was little changed at 4.9 percent. The employment gain posted in the
payroll survey was affected, we believe dramatically, quite dramatically,
by the UPS strike. Overall, labor market conditions appear to be solid,
given the healthy pace of economic growth.

My main concern is continued stagnation of earnings for middle
class workers reflected in the Bureau of Labor Statistics (BLS) data right
up through the last quarter. This measure of real median weekly earnings
has shown decline or stagnation for a number of years.
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The overall strength of the economy and the labor market produced
concerns about inflation among some economists. However, lower
unemployment has been associated with lower, not higher, inflation
during the last two business cycles. Market price indicators monitored
by the Joint Economic Committee (JEC) do not show solid evidence of
inflation. This lack of evidence of inflation validates recent Federal
Reserve policy and suggests that an increase in interest rates is not
appropriate in the near future.

[The prepared statement of Representative Saxton appears in the
Submissions for the Record.]

Dr. Abraham, rather than to interrupt you in the middle of your
statement and testimony, we may as well break at this point, and I will
go vote and be back here as quickly as my legs will get me here.

Thank you.

Ms. Abraham. Thank you.

[Recess.]

Representative Saxton. Okay. Well, with that out of the way, we
have been joined by Mr. Hinchey and Mr. Sessions. They have agreed
that the most important thing we can do at this point, Commissioner, is
to move right to your testimony. So you may proceed.

STATEMENT OF KATHARINE G. ABRAHAM,

COMMISSIONER, BUREAU OF LABOR STATISTICS,
ACCOMPANIED BY KENNETH V. DALTON, ASSOCIATE
COMMISSIONER, OFFICE OF PRICES AND LIVING CONDITIONS;
AND PHILIP RONES, ASSISTANT COMMISSIONER OF
CURRENT EMPLOYMENT ANALYSIS

Ms. Abraham. Thank you, Mr. Chairman, Members of the
Committee. I appreciate the opportunity to be here to comment on the
employment and unemployment data that we have released this morning.

Nonfarm payroll employment edged up in August. The over-the-
month gain would have been larger but for the effect of the strike in the
transportation industry. The unemployment rate was essentially
unchanged in August at 4.9 percent.

The transportation strike involved 185,000 workers. The net impact
of the strike on employment, however, was smaller, perhaps about
155,000, after accounting for hiring elsewhere in the transportation
industry and at the Postal Service to help meet the demand for parcel
delivery.



I might note that in the payroll survey, workers who are on strike for
the whole reference period are not counted as employed because they are
not being paid by their employers. So that is why we are getting the
impact on the payroll employment numbers.

Offsetting the transportation industry decline were employment
increases in a number of industries. Government employment rose for
the third month in a row, with the gains, again, concentrated in local
education.

As I have noted before, changes in school schedules make precise
seasonal judgment for local education problematic. In 1996, most of the
year's seasonally adjusted employment gains for local education were
recorded in the June-to-August period, and then you didn't see much the
rest of the year. And the same pattern seems to be emerging this year.
An increase in Federal employment reflected postal workers hired on a
temporary basis during the transportation strike. Excluding the Postal
Service, Federal employment continued to decline.

The finance industry continued to add workers. Indeed, uninter-
rupted growth in that industry over the last 26 months has netted nearly
200,000 new jobs, with the largest gains among mortgage bankers and
brokers and security and commodity brokers.

Services added only 32,000 jobs, following a much larger gain in
July. The average for the two months, July and August, was 94,000 per
month, about in line with the monthly average over the first half of the
year.

A job loss of 16,000 in help supply services was the fourth decline
in the last five months. Employment in both amusements and recreation
and private education declined following substantial employment
increases in recent months.

More than offsetting these losses were continued job gains in health
services, computer services, social services, and engineering and
management services. In addition, motion pictures recorded an unusually
large gain.

Job growth in retail trade slowed following two stronger months.
General merchandise stores and miscellaneous retail stores continued to
add jobs, but employment in eating and drinking places edged down,
following strong hiring in April to July. Employment in wholesale trade
rose moderately, following an unusually large gain in July.

In the goods-producing sector, manufacturing employment
advanced by 47,000, following a decline in July. The August gain
reflected the return of 10,000 strikers in the auto and steel industries. In
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several industries—fabricating metals, autos, rubber—August gains
reversed July declines.

Three other industries continued a strong, more consistent growth
pattern: Industrial machinery, which includes computers; electronic
components; and aircraft. On the other hand, there was an unusually
large decline in furniture and fixtures. And losses continued in food
products, apparel and textiles. Construction, employment increased for
the first time since May, as heavy construction and special trade
contractors added jobs.

Average hourly earnings of production of nonsupervisory workers
rose by five cents in August after increasing just one cent in July. Over
the year, hourly earnings rose by 3.6 percent. The average workweek
was up by two-tenths of an hour in August after having declined by a
tenth of an hour in July. Both the factory workweek and factory overtime
rose by a tenth of an hour.

Turning to data from the household survey, the unemployment rate
was about unchanged at 4.9 percent. It has remained between 4.8 and 5
percent since April.

Civilian employment also was little changed at 129.8 million. Since
the end of 1996, civilian employment has risen by about 1.7 million, after
making some judgments for new estimates of the size of the population
that we introduced in January.

In summary, the large transportation strike held the over-the-month
payroll employment gain to just 49,000. The unemployment rate was
little changed in August at 4.9 percent.

My colleagues and I, of course, would be happy to answer any
questions you might have.

[The prepared statement of Commissioner Abraham and accompanying
Press Release appear in the Submissions for the Record.]

Representative Saxton. Commissioner, thank you very much. We
are glad the news is good. ‘

Commissioner, you mentioned the increase in the unemployment
rate from 4.8 to 4.9 percent. And if I heard you correctly, and, if I am
assuming to understand what you are saying correctly, when you put this
in the context of what has happened with unemployment over the last six
months or so, this doesn't seem like a significant increase, statistically
meaningful.

Ms. Abraham. No, the increase between July and August was not
statistically meaningful. You have to have an increase that is more like
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two-tenths of a percentage point before you can say that it really means
anything. I characterize it as about unchanged.

Representative Saxton. Commissioner, the payroll employment
increase this month was modest in comparison to the increase, the types
of increases that we have seen in the recent past. How much of this
softness do you believe is because special factors, particularly in the
transportation area related to the UPS strike?

Ms. Abraham. We have made an effort to try to assess what the
impact of the strike was. There were about 185,000 workers who were
out on strike. But that would be an overstatement of the impact of the
strike on employment, because while those workers were out on strike,
there was also some compensating hiring elsewhere, as other firms and
the Postal Service sought to pick up the slack.

So taking all that into account, our point estimate is 153,000. So
about 155,000 effect on employment due to the strike.

That doesn't take into account any effects on employment that might
have occurred because folks in other industries couldn't get supplies and
had to lay people off. It also doesn't take into account any hiring that
individual firms may have done directly to get people to move their
products. So it is a rough estimate, but about 155,000.

Representative Saxton. So would it be an oversimplification to
assume that, all other things being equal when the expansion continues,
that when we look at the numbers next month, we should expect to see
a rather large gain in the numbers?

Ms. Abraham. Well, I wouldn't want to predict what might happen
next month, but maybe to characterize the situation a little differently,
very roughly, and with the caveats that I have mentioned, if the strike had
not occurred, we might have been looking at employment growth in
August of somewhere in the vicinity of 190,000 to 200,000 rather than
the 49,000 that we actually observed.

Representative Saxton. You would rather characterize it in terms
of what would have happened this month if the strike had not occurred
rather than try to project?

Ms. Abraham. Since I, at this point, actually have some
information that lets me do some back-of-the-envelope calculations
anyway to get at that. But I would stress that is a rough estimate.

Representative Saxton. Thank you, Commissioner.

Obviously, the overall economic situation continues to be very
positive. There is one aspect that I have been concerned about over the
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past several years and that is the lack of earnings growth for workers in
the middle income range. What does this month's data say about this
issue?

Ms. Abraham. Well, what we have on a monthly basis, what we
had to report today in the way of information on earnings, is data on the
average hourly and the average weekly earnings of production and
nonsupervisory workers from the payroll survey.

Over the year, in nominal terms, average hourly earnings for
production or nonsupervisory workers were up by 3.6 percent. To geta
sense of what is happening to real earnings, one can compare that to what
is happening to the change in consumer prices.

We don't yet have consumer price information for August, but
looking back to the July data, we do seem to be seeing earnings growth
running a bit ahead of growth in consumer prices, so that we are seeing
some modest increases in real earnings for the production or
nonsupervisory group.

Representative Saxton. Well, let me ask the question in a slightly
different way. Between the second quarter of 1996, as compared to the
second quarter of 1997, did real median earnings increase, or were they
level and stagnant?

Ms. Abraham. You are, I believe, referring to the different infor-
mation that we publish on a little bit different schedule on the usual
median weekly earnings of workers from the household survey. Looking
at those data, between the second quarter of 1996 and the second quarter
of 1997, median weekly earnings for full-time wage and salary workers
were up by 2.7 percent compared with a gain in the Consumer Price
Index of 2.3 percent. So they also were up modestly in real terms.

Representative Saxton. Less than a percent in real terms?

Ms. Abraham. Yes, by about .3 percent.

Representative Saxton. Less than half a percent?

Ms. Abraham. Yes.

Representative Saxton. How does this compare with other periods
of expansion? Don't we find that wages historically have the tendency
to increase during periods of expansion?

Ms. Abraham. I am afraid we don't have here the whole time series
on these data, the real usual median weekly earnings. That is something
I could get for you.

As a general comment, I might note that for quite some time, most
of the various wage measures that we have, have been relatively stagnant



in real terms. And that goes back to the mid- to late-70s. Over a quite
long period of time, we have not seen big increases in real earnings,
taking the Consumer Price Index as the right deflator for converting
nominal to real. But we could take a look at for you the history of this
particular series and—

Representative Saxton. I would certainly appreciate that.

It just seems to me that when things are going well, when the
employment numbers continue to show improvement, as they are
currently, that one might expect to see some increase in wages. And
whatever information you can help us with would certainly be helpful.
Perhaps you can find the dollar level of real median weekly earnings in
the second quarter of 1996 and the second quarter of 1997, just to give
us a little further insight into this issue.

Ms. Abraham. Phil can find that more quickly in the press release
than—

Mr. Rones. In current dollars, in 1996, it was 486. That was the
. median for full-time wage and salary workers. And it rose to 499 in the
second quarter of 1997.

Representative Saxton. Can you help us adjust that for inflation?

Mr. Rones. In constant dollars, it is from 300 to 301.

Representative Saxton. Not much.

Mr. Rones. That is in 1982 dollars. So that is the small increase
that the Commissioner referred to.

Representative Saxton. Right.

Mr. Rones. It calculates out to about three-tenths of 1 percent on
a real basis.

Representative Saxton. I am just curious as to what is happening
in the economy relative to wages and whether this is a historic trend. 1
don't believe it is. And whatever you can provide us in terms of
historical perspective on this issue would be most helpful.

Thank you.
Representative Saxton. Mr. Hinchey.

OPENING STATEMENT OF

REPRESENTATIVE MAURICE D. HINCHEY

Representative Hinchey. Thank you very much, Mr. Chairman.
And welcome again, Commissioner.

Ms. Abraham. Hello.
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Representative Hinchey. Commissioner, as we all know, there was
an increase in the Federal minimum wage that took place on Labor Day,
increasing the minimum wage by 40 cents to $5.15 an hour. That
followed upon a previous increase last October of 50 cents an hour.

I am curious to know, if you can tell us, now that we have had 10
months of experience with that initial increase, what the impact in trends
in employment, unemployment and wages have been on those workers
in the economy most affected by the increase in the minimum wage. I
am thinking particularly of people in the service sector, some women,
teenagers and minorities. Can you give us an idea as to what the impact
has been?

Ms. Abraham. I know you had pulled together some information
on this.

Mr. Rones. The first thing that I would look at would be the
employment rates for teenagers. I know the Chairman likes to look at the
employment-population ratios, and we did that. We don't have any kind
of complete analysis of these specific effects of the changes in minimum
wage.

From where we stand, we really can't disentangle those effects from
other things going on in the labor market. But what we see with the
employment-population ratio is that, indeed, there was no decline in the
employment-population ratio of teenagers, the group most likely to be
affected by the change of the minimum wage over the past year. Indeed,
that is in slight contrast with the overall employment-population ratio,
which was up, I believe, six-tenths of a percentage point over the year.
So there doesn't appear to be much disemployment effect in the economy
as a whole for teenagers.

Then we looked at the average hourly earnings for retail trade and
services compared to the economy overall, and there you do see an
increase in the average wages above what you get overall. And you
would almost have to get that. Again, this is where the minimum wage
is concentrated.

We knew there were several million people who would get a raise
as a result of the change of the minimum wage that went into effect a
year ago. And so what we see is a raise of perhaps 4 percent or slightly
more in those industries and services and retail compared to the overall
increase, which was more like 3 percent.

So there was obviously some wage effect. There was no obvious
disemployment effect.
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Representative Hinchey. And you said that about a million people
were affected? I would just be curious to know how many people were
affected by the first increase and then by the second.

Mr. Rones. For the first increase, you have to look at the group of
people who were earning the old minimum wage and then add those
earning between the old minimum and the new. And there, it was in the
range of between three to four million people.

So as the new minimum wage comes into effect, we see fairly
slowly in our data the compliance and the correct reporting by the
households of the new minimum wage. And so it takes a while to see it
all in our data, but originally there were about three and a half million
hourly paid workers who we thought would be directly affected.

Representative Hinchey. Thank you.

There was an interesting study released earlier this week which
showed that about 30 percent of the American workforce are now
engaged in so-called nontraditional employment circumstances. Those
would be part-time, contractual, day labor, and self-employed. Are you
compiling any statistics in this particular area to see how the trends are
moving in this part of the economy? Is this part growing, growing by
how much, and in what particular sectors?

Ms. Abraham. This is something I personally have been interested
in for a long time. And we, back in February of 1995, conducted for the
first time a special survey to collect detailed information on so-called
contingent workers, by which I mean workers who say that they can't
count on their job lasting and also workers in some of these non-
traditional employment arrangements.

So we have, at this point, data for February of 1995. We repeated
the survey this February. So we will shortly, when we have gotten the
data and had a chance to analyze them, have the beginnings of infor-
mation that will let us look at the trend in all of these arrangements.

I might note that this group of people in nontraditional arrangements
is a very disparate group. Some of the people who have done research on
this have lumped together people who work part-time, people who work
for temporary help firms, people who are independent contractors, people
who are in on-call arrangements. And obviously, when you start taking
all of these different groups, it is a very disparate set of people, and I
think it is important to note that their circumstances are also likely to be
quite different.

Representative Hinchey. But you expect that you will be
compiling more comprehensive data in this area?
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Ms. Abraham. Do you have a date by which you think we will
have this report out?

Mr. Rones. [ think by the end of the year we should have
preliminary data from the second contingent worker survey available.

Representative Hinchey. I noticed—if I may, Mr. Chairman, I
noticed that the Senate Appropriations Committee has recommended a
reduction in your budget request of some $7 million.

Senator Bingaman, I think, just last month, was asking some
questions about the trends in employment, people who are being
employed in circumstances where there are no or reduced health care
benefits and pensions, things of that nature. And I think that the
Chairman has also been interested in this particular area, as many of the
Members of the Committee have.

I just want to ask you this for the record, Commissioner. I can
probably anticipate the answer. But how will this reduction in your
funding, if it goes through, as proposed by the Senate Appropriations
Committee, affect your ability to compile the kind of information that
you just spoke of with regard to people in these nontraditional categories
as well as compiling information on people who are employed but whose
employment does not include what we have come to regard as traditional
benefits, such as pensions, health care, things of that nature?

Ms. Abraham. Maybe I could just note by way of background, in
terms of our budget, one of the things we collect information on,
obviously, is compensation. We have a whole data collection program
in that area. The emphasis in terms of our budget for collecting
information on compensation historically has really been collecting
information on pay by locality. That has been important for legal
reasons, because it feeds into the Federal pay-setting process.

The budget that we have received explicitly for the purpose of
collecting benefits information in particular has been relatively small
compared to the budget that we have received for collecting this local
area data.

We are taking some steps to integrate our compensation data
collection programs in part, because we thought that by doing that and
collecting the information in a different way, we could provide better
information on benefits. But that is not something that we have received,
given the—there has been growing interest in benefits, employer- provided
benefits. That is not something that, historically, we have received a lot
of funding for collecting.
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In terms of the impact of a reduction in our budget on that
information, we have had a large reduction in our budget back in fiscal
year 1996, and we were forced to think through at that time what our
priorities really were.

And I guess, as a general matter, our view has been that we are first
and foremost an agency with responsibility for collecting national
economic statistics and that, if push came to shove and we had to cut
back, that we would cut back on data for state scenarios before we would
cut back on national statistics, and we would cut back on things that were
more special purpose information before we would cut back on important
economic information.

So I think the kinds of things that we would probably look at cutting
back are on our things that are more analytic products rather than basic
data and also information on state scenarios rather than the national data.

One of the things that Senator Bingaman had been particularly
interested in was better data on a state-by-state basis on the portion of
workers who have health benefits and pension benefits. In the
environment where our budget was being reduced, it would be extremely
unlikely that that would be anything that we could look at moving to do.

Representative Saxton. Mr. McCrery.
OPENING STATEMENT OF

REPRESENTATIVE JIM MCCRERY

Representative McCrery. Thank you, Mr. Chairman.

Commissioner Abraham, I looked at the growth in the civilian labor
force from August of 1996 to August of 1997, and it is a little over two
million, seasonally adjusted.

Ms. Abraham. Right. I should note that that needs to be adjusted
down by about 300,000 because of some new controls on the estimates
that were introduced in January, but—

Representative McCrery. So we are looking at about two million
growth in the civilian labor force from August of 1996 to August of
1997.

Ms. Abraham. The growth over the period is—your figure was 2.3?

Representative McCrery. Well, I am saying now adjusted by what
you said, about two million.

Ms. Abraham. Yes.

Representative McCrery. Approximately two million.

Ms. Abraham. About 2.6 million.
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Representative McCrery. Can you give me some historical
perspective? Is that a normal rate of growth in the civilian labor force,
or is it higher or lower over a year's period from August to August?

Ms. Abraham. Let me just get the figures out here.

I am just looking back over the time series on the civilian labor
force, and that is a pretty healthy rate of growth over that period.

Representative McCrery. What about compared to, say, 1994 to
1995, 1995 to 1996? Do you have that handy?

Ms. Abraham. Yes, I do. Let me do this math in my head.
Between 1994 and 1995, the civilian labor force growth was only about
one million.

Representative McCrery. Yes.

Ms. Abraham. I am taking August-to-August numbers so we end
up at the right point. From 1995 to 1996, the growth was about 1.7
million. And then over the past year, it was, as we were saying, over two
million.

Representative McCrery. So for the last year and maybe the last
couple of years, we have experienced a pretty healthy rate of growth in
the civilian labor force.

Ms. Abraham. That is correct.

Representative McCrery. And yet unemployment has gone down
over that period; is that correct?

Ms. Abraham. That is correct.

Representative McCrery. So the conclusion that I draw from that
data, and you correct me if I am wrong, but it seems that the economy is
producing enough jobs to accommodate the growth in the labor force. Is
that an appropriate conclusion? )

Ms. Abraham. Yes, that seems right.

Representative McCrery. Obviously, we still have some unem-
ployment, but 4.9 ain't bad.

Ms. Abraham. Another figure that you might want to look at is just
what is happening to the share of the population that is employed, and
that has gone up over this period. So we are generating more than
enough employment to keep up with the natural growth, if you will, in
the size of the working age population.

Representative McCrery. So at least based on the data that we

have before us today, there is no evidence that welfare reform and people
going off the welfare rolls has caused any increase in unemployment.
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There is no indication that the economy is not able to produce jobs for
those folks going off the welfare rolls. Would that be—

Ms. Abraham. There is obviously a lot going on in the economy
that underlies these numbers, and I wouldn't want to try to draw any type
causal relationships between any one particular set of developments and
what we are seeing in the aggregate data.

Representative McCrery. But at least globally, there is no
indication that the economy is yet, at least at this time, unable to produce
enough jobs to accommodate whatever is happening in the civilian labor
force.

Ms. Abraham. Job growth over the recent past has been more than
adequate to accommodate the natural growth in the available labor force
related to the growth and the population.

Representative McCrery. Okay. Thank you.
Thank you, Mr. Chairman.

Representative Saxton. Thank you.

Mrs. Maloney.

OPENING STATEMENT OF

REPRESENTATIVE CAROLYN B. MALONEY
Representative Maloney. Thank you all.
May I have my opening statement entered for the record?
Representative Saxton. Yes.

Representative Maloney. The Senate Committee on Labor and
Human Resources is currently considering the Workforce Investment
Partnership Act. One of the provisions of the Act aims at improving
communication between the States and the Federal Government in the
collection and administration of labor market information. To what
extent does the Bureau currently engage in discussions with State
Employment Agencies?

Ms. Abraham. We more than engage in discussions with the State
Employment Agencies. We work quite intimately with the State
Employment Agencies.

Representative Maloney. Are these meetings or discussions on a
regular basis?

Ms. Abrabham. We operate our data collection programs jointly
with the State Employment Security Agencies. Our monthly payroll
survey is done jointly with the States. They are actually out there
collecting data and feeding it in to us.

45-666 98 - 2
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Our local area unemployment estimates are actually produced for us
in the States. So in the labor market area, with the notable exception of
the Current Population Survey, which is the household survey that
produces the unemployment rate and is done for us by the Census
Bureau, all of our programs are operated jointly with the State
Employment Security Agencies, and that obviously involves a lot of
communication.

Representative Maloney. Do you have any ideas on ways to
improve the dialogue? Do you think it would be helpful if you had
regular monthly meetings, an advisory council with groups from the
State, not just bureaucrats and agencies, that you are talking to? Are
there ways that you can improve the dialogue, or do you think it is fine
the way it is?

Ms. Abraham. I think the dialogue is very good. We meet once a
year with-we have a big meeting to get together to talk about global
issues related to the data that we are producing. I count on the folks in
the States to have good ties with their State community, the users of the
data, and my sense is that they do.

Representative Maloney. Is a meeting once a year adequate?

Ms. Abraham. Once a year we have a global meeting to talk about
the big picture, and then, in each of the program areas, there would be
other meetings held regularly over the course of the year. So because we
are doing this work jointly, we have to be working closely with these
folks.

Representative Maloney. What do you think about having your
Bureau report annually on its efforts in working with States to improve
labor market information? There is no room for improvement, you don't
think?

Ms. Abraham. It certainly couldn't hurt.

Representative Maloney. It seems that in many urban areas—and
I represent an urban area, New York City-the level of employment has
been running at twice the national average. Unemployment in New York
City is now, what, 8 percent? What are your numbers showing for New
York City?

Ms. Abraham. That sounds right. But let me see if I have the most
current—

Ms. Maloney. And is it not true—

Ms. Abraham. It was 8.8 for calendar year 1996.
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Representative Maloney. So 8.8 percent. And is it not true that in
most of the urban areas it is roughly at twice the national average? Is that
correct?

Ms. Abraham. I have a list here. Again, this is data for 1996 for
the 20 largest cities. And it is true that in quite a number of them, though
far from all of them, there are unemployment rates that are substantially
above the national average. That is true in New York, Los Angeles.

Representative Maloney. Would you comment on why you
believe this is happening. Are there any groups within urban areas which
appear to be particularly vulnerable to being unemployed? What should
cities and States be doing to address this problem? Are there any
comments that you could make on that? I mean, 4.9 percent nationally
is wonderful. But if our urban areas are running at twice that, it is a
problem that needs to be addressed.

Ms. Abraham. In answer to the first part of your question, which
was whether there are any particular groups that stand out as having
higher rates in the urban areas than elsewhere, they are higher for men.
They are higher for women. They are higher for teens.

Representative Maloney. Is there any category or age group that
stands out in urban areas? Are there any—

Ms. Abraham. | am looking at data for New York City in
particular. I don't have comparable data for any of the other cities.

Representative Maloney. Any particular characteristics that you
can comment on?

Ms. Abraham. There may be one thing that we have not looked at:
Whether there are differences in the composition of the workforce in
terms of the educational level or that sort of thing that might be a factor.
We could try to take a look at that.

Representative Maloney. Great.

Ms. Abraham. Our data are somewhat—when it comes to looking
at, for example, New York City in particular, our data are, unfortunately,
somewhat limited by the size of the survey sample we have to work with.
But we can take a look at that, which we have not done.

Representative Maloney. Okay. My time is up.

[The prepared statement of Representative Maloney appears in the
Submissions for the Record.]
Representative Saxton. Thank you, Mrs. Maloney.
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Commissioner, in just a few week—in fact on September 30-the Fed
will again assess its policy and make decisions relative to interest rates
and whether there is evidence of inflation in the economy.

Last March, as a matter of fact, the Fed did increase interest rates
based on what I think it loosely described as fears of inflation.

We looked for evidence of inflation here. Of course, we looked at
all the common indicators, including the Consumer Price Index (CPI) and
the Producer Price Index (PPI), et cetera, et cetera. We also looked at
long bond prices. We looked at commodity prices. We looked at the
value of a dollar. And we were unable to find any evidence of inflation
or even anything that would create fears of inflation at time. But
Chairman Greenspan, at one point during our discussions, indicated that
the Fed was concerned about inflation in the cost of labor.

Do you have any figures that you can share with us or any numbers?
Do you see any trends? How would you assess the hourly earnings data
in this report relative to the situation I just described? And does it
suggest inflation on the wage front in any way?

Ms. Abraham. Well, we have, as you know, two sources of
information on earnings on a reasonably regular basis. We have
information on production and nonsupervisory workers, average hourly
and average weekly earnings. That series, as we talked about, is up over
the last year by about 3.6 percent. That is actually a little bit less of an
increase in nominal terms than we had seen last year.

We also recently, within the last six weeks or so, released our
Employment Cost Index for the second quarter. That also seemed to be
pretty much in line with what we had been seeing.

So in neither of those two series are we seeing an acceleration in the
rate of growth of nominal wages or nominal labor costs.

Representative Saxton. I think the point that Chairman Greenspan
and others were trying to make—and perhaps legitimately so—was that as
we move in a period of long growth and long expansion and, as the
interest rate ticks down, there can be shortages in the labor force. And,
of course, the supply of labor reacts. The cost of labor reacts to the lost
supply and demand, and, as the supply becomes tighter, then we would
expect the cost of labor to go up.

From what you just said, I think we are not seeing any evidence of
that.

Ms. Abraham. We are not seeing any evidence of that in the
aggregate statistics. It may well be, if you go look at particular
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occupations or particular local areas, that there might be things that
people could see that were going on. But there is nothing showing up in
our aggregate statistics at this time.

Representative Saxton. Okay. Commissioner, the BLS produces
two major data series related to inflation, CPI and the PPI. Does the
overall PPI show any broad or building inflationary pressures that you
can tell us about?

Ms. Abraham. Ken, you may have more complete figures on the
PPI with you than I do.

Mr. Dalton. I guess, in general, you would have to say no, it
doesn't, keeping in mind that we are talking about the past here and not
the future.

Through the first seven months of this year, the Finished Goods
Index and Producer Price Index—

Representative Saxton. Sir, could you pull the microphone a little
closer. Thank you.

Mr. Dalton. Sure. Through the first seven months of 1997, the
finished goods component of the PPI has actually declined at a 3.1
percent seasonally adjusted annual rate. And each of the principal
components—that is, finished consumer foods, finished energy goods, and
then the rest, excluding food and energy-all are in the negative range.

So on the producer side, there is obviously no inflation. There is
something akin or what might be called deflation. Those are actually
dropping.

Representative Saxton. Okay. Thank you.

Mr. Dalton, does the CPI show any significant evidence of increases
of inflation over the past several months?

Mr. Dalton. Well, using the same span—that is, through July of this
year—the seasonally adjusted annual rate for the all-item CPI is 1.5
percent. That compares with an increase of 3.3 percent in all of last year.
So it shows a deceleration rather than acceieration.

Representative Saxton. Once again, we see no evidence that would
tend to concern us relative to inflationary pressures building over the last
several months.

Mr. Dalton. 1 am not sure you can say that. As I said, this
information tells you what has happened. It doesn't tell you—it doesn't
necessarily suggest what is going to happen.

Representative Saxton. Mr. Dalton, the answer of any solid
evidence of inflation I believe we could say validates the Federal Reserve
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policy in holding interest rates steady during the past recent months. It
would also support the continuation of that policy at the September 30
FOMC meeting. Would you agree with that?

Mr. Dalton. I wouldn't comment on that, I don't think.
Ms. Abraham. That sounded more like a statement than a question.
Representative Saxton. Why am I not surprised?

Several months ago, you prepared a study at my request on issues
related to the CPI and the Boskin Commission report. Can you tell us
how the BLS progress on revising the CPI is coming?

Ms. Abraham. Well, we are on track with, as has long been
planned, introducing a new.updated market basket effective with the
publication of data for January 1998, which will be mid-February.

The other thing that is immediately ahead that we are on track doing
is making a decision concerning for which components of the index we
will adopt an alternative method of calculation that addresses the
so-called substitution bias problem at the elementary level of detail. And -
we plan to make an announcement about that in December and are on
track to doing that as well, although whatever we decide to do won't take
effect until we publish data for January 1999.

So those are the two things we are working on most immediately.
We, of course, have a full plate in terms of a further agenda of things to
look at and so on.

Representative Saxton. You have an ongoing program of looking
at the market basket, what you measure, how it is measured, the accuracy
of the measurements, and you continue to attempt to make adjustments
to gain greater accuracy.

Ms. Abraham. Yes, as we have done for some time.
Representative Saxton. Yes, right.

Returning for just a minute to the subject of the Federal Reserve.
Obviously, it is carefully monitoring inflation numbers, including your
CPI and PPI numbers. What special factors should analysts be wary of
in the near term with regard to inflation?

Ms. Abraham. I don't have anything particular in mind.
Do you have any, Ken?

Mr. Dalton. No, nothing unusual. I mean, this is coming on a time
of the year, for example, when the new model automobiles are
introduced, and that sometimes will show up as a price increase. But no,
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nothing—this is a little bit sensitive area for us, because it gets very close
to forecasting, which means—

Representative Saxton. I understand.
Mr. Dalton. —which we assiduously stay away from.

Representative Saxton. That is not your business. I understand
that.

If I may just conclude—-and if you disagree with this, please say so
—there is no evidence in the PPI that there are inflationary pressures
building. The same is true of the CPI. And your answer to my last
question indicates that you are unable—and I think correctly so—to point
to any special areas of measure that we ought to be concerned about.
And, therefore, it leads to the conclusion—and a happy one, I believe—that
inflationary pressures do not seem to be evident anywhere in these
numbers.

And I know it is not your job to speculate, but when asked if there
is anything that we ought to be wary of, you mentioned automobile
prices. But other than that, there is nothing that we ought to be
concerned about as far as the evidence that you have available to you can
show? Is that fair?

Ms. Abraham. I think what we probably would feel comfortable
agreeing with is a simpler statement that there is no evidence to date of
acceleration in the rate of growth of either the PPI or the CPI.

Representative Saxton. Thank you.
Mr. Hinchey.
Representative Hinchey. Thank you very much, Mr. Chairman.

I thought that was a very interesting line of questioning. I would
Jjust like to ask this one question to follow up on the Chairman's line.
Isn't it true that the PPI, which, as you describe it, is actually deflationary
rather than inflationary—isn't it true that it leads the CPI, generally
speaking? Isn't it true that the PPI is an early indicator, much earlier than
the CPI, because it indicates the cost to producers rather than the cost the
consumers are paying?

Mr. Dalton. In general, I would have to say no, it is not strictly the
leader. The composition of the two Indexes is quite different. The
Producer Price Index covers only mining and manufacturing. The
Consumer Price Index covers all consumer spending, which includes
services. So there are big differences in definition.

Now that is not to say that there aren't transmission effects you can
see from the Producer Price Index to the Consumer Price Index, and they
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generally show up in components like energy and in food, where the
transmission is nearly immediate. But in general, I don't think—well, I am
repeating myself here. But the relationship between the PPI and the
CPI-PPI, finished goods, versus CPI, all items—is not as straightforward
as a leading indicator, for example.

Representative Hinchey. No. 1 understand the distinction,
obviously. The PPI represents the costs to producers.

Ms. Abraham. For a very narrow segment of the economy.
Representative Hinchey. Manufacturing and mining, yes.
Mr. Dalton. Right.

Representative Hinchey. But in the manufacturing sector, of
course, that is, the prices paid by producers are passed on to consumers.
If producers are finding that their costs are actually decreasing, they are
much less likely to pass on costs to consumers, because the increased
costs are negligible or nonexistent.

Ms. Abraham. Let me put what Ken said maybe another way.
There are various people, including folks that we have brought in, who
have tried to take a look at these transmission mechanisms, and it doesn't
seem to be particularly straightforward or clear-cut that a particular
change in the PPI is going to show up in the aggregate CPI at all.

Mr. Dalton. With the exception, I think, of things like energy and
food.

Ms. Abraham. Where there is a more one-to-one relationship.

Mr. Dalton. Right. And they get transmitted very, very quickly
and almost at once.

Representative Hinchey. Okay. Let me just ask you one more
question specifically. You indicated that the increases in the public
sector employment were largely confined to the local level of govern-
ment and there more specifically to education.

I am wondering if you have more discrete figures with regard to the
increase in the education area. Are we seeing more teachers being
employed? Or is the employment growth in the service sector of
education—auxiliary personnel, maintenance people, janitors, things of
that nature—or administrators, principals, people in that category?

Ms. Abraham. Just one comment. I think you are aware of this
already. In terms of the growth that we have seen over the last few
months in local education employment, that is almost surely exaggerated
as an indication of what the trend growth and employment in that sector
is because of some seasonal adjustment difficulties we have. But it is
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also true that, taking a longer perspective, local education employment
is growing.

Do you have any breakout, Phil, on faculty versus nonfaculty, or is
that something we could provide?

Mr. Rones. We don't make separate estimates—

Ms. Abraham. Okay.

Mr. Rones. —for that. But it is the case that enrollments in general
are trending upwards right now. And so if you just maintain a
staff-to-student ratio, you will see trend growth in this industry. And,
indeed, if you look at the over-the-year change, it is best to compare the
similar months. When you are running into some seasonal adjustment
problems, in this case, we are better off looking August to August. And
you have an increase of about 170,000 in local education. And so that is
a better indication of the trend growth, 170,000; perhaps 15,000 or so a
month.

Representative Hinchey. Thanks very much.
Representative Saxton. Mr. McCrery.

Representative McCrery. It has been a long time since I have had
Jjunior high math, so I need a little help. On the front page, on the first
page of your news release, you say that, at the bottom of the page, both
the mean and median duration of unemployment, which had risen in July,
declined to 15.9 and 7.8 weeks, respectively. So as I read that, the
average length or the average duration of unemployment is 15.9 weeks.

Ms. Abraham. Right.

Representative McCrery. But the median is 7.8 weeks.

Ms. Abraham. Right.

Representative McCrery. I am just having a hard time reconciling
that.

Ms. Abraham. What is going on with that—

Representative McCrery. No, no. I am having a hard time doing
the math here.
Ms. Abraham. Maybe—

Representative McCrery. How do you get the median, which I
recall is kind of the midpoint between the highest and the lowest?

Ms. Abraham. Exactly.

Representative McCrery. And if you multiply the median times
two, you should get the approximately—

Ms. Abraham. No.
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Representative McCrery. That is not the middle?

Ms. Abraham. No. The average is just-if you add up all the
durations and divide them by the total number of people.

Representative McCrery. Of people, right.

Ms. Abraham. If you have a nice bell-curved-shape distribution
where you have got the same number of people—in other words, it is a
nice symmetric thing—then the mean and the median are going to be the
same.

Representative McCrery. Yes.

Ms. Abraham. But if you have a distribution where you have got
~I will try to do this. If you have got sort of a peak and then you have got
a long tail out here of people who have, some of them, very, very long
durations, the mean, the average, because you are weighting in those
people with very long durations, is going to tend to be above the median,
and that is what you have got here.

Representative McCrery. Okay. So—

Ms. Abraham. I would be happy to give you a little picture that
maybe makes it clearer.

Representative McCrery. Yes. Pictures help me.

Ms. Abraham. I don't think waving my hands in the air is going to
do it on that. Why don't I send you—

Representative McCrery. Basically, you are telling me there are
a lot more people at the lower end of the duration scale.

Ms. Abraham. They are more pumped up at the lower end of the
duration scale.

Mr. Rones. There are a million people, 1.1 million people, with
what you call very long durations of unemployment, at least a half a year
or more of looking for work. And that has a big impact on the mean or
the average, the way the Commissioner described that as being
calculated. Whether those people's duration was 26 weeks or a year or
two years would have no effect on the median at all, because no matter
how long they have been looking for work, we know this is to the right
of the median point, the median being the person where there is—you
know, if you have seven million unemployed people, there are three and
a half million who have less and three and a half million who have more.

Ms. Abraham. Does that—
Representative McCrery. Yes, that helps. Thanks.
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Do you ever do any surveys of employers to determine jobs gone
wanting? In other words, jobs—

Ms. Abraham. Surveys of vacancies they are trying to fill?

Representative McCrery. That they have a very difficult time
filling. Dairy farmers, for example, in my District just tell me that they
can't get people to work, they can't get people to do the jobs. Some other
folks in the inner cities, maybe they have jobs that they advertise and
advertise and they can't get anybody to fill the jobs.

Do you ever do any surveys like that to determine maybe categories
of jobs that go wanting or the number of jobs that go wanting and how
they are distributed geographically?

Ms. Abraham. We have, from time to time, done tests of collecting
that kind of information. We did one in the mid-60s; we did one in the
late-70s; we did another in the late-80s, surveys of the number of job
vacancies that employers had, and collected information on the occupa-
tions and some information on how long the jobs have been open.

There was also a short period of time when manufacturing infor-
mation on job vacancies was collected. That was from 1969 to 1973. So
I think we have established that it is possible to collect that kind of
information. But it is not something that, in the recent past, has ever
been a part of our ongoing data collection activities.

It would be a relatively expensive endeavor to conduct a job
vacancy survey, particularly if you were interested in having geographic
detail, occupational detail, information on the wages of the jobs that were
offered. The more detail you want, which obviously would help in
providing a picture of the situation, unfortunately, the more expensive the
information is to collect.

Representative McCrery. So you are telling me that at one time
BLS did what I am suggesting—

Ms. Abraham. No.

Representative McCrery. —but now you don't.

Ms. Abraham. There were some tests and, for a short period of

time, a sort of limited ongoing survey. But we have never had a
comprehensive ongoing survey.

Representative McCrery. I can see where that might be of some
value to policy makers, and maybe even ordinary people, if we knew
where the jobs were and what they were.

Ms. Abraham. Yes. There is also a point I should—given the
comment you just made, I should probably make-what we are in a
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position to provide is statistics on the kinds of jobs that are out there.
What we are not in a position to provide is information to individual
citizens on, you know, where specifically the vacancies are and thus
where they should target their job search activities.

So depending on the purpose for which one is interested in this
information, it might be—if what you really want is statistics, something
that we would do, could do, or that State agencies could do might be
appropriate. If what you really want is a data bank that tells people
where specific openings are, that obviously wouldn't be us.

Representative McCrery. We have about 150 Federal jobs
programs that try to do that. But I am more interested in the statistics so
we can know if there are jobs wanting out there or if this is just an
anecdotal thing that I have picked up in walking around. And maybe
with statistics, we could see some distributional picture of where the jobs
are, what regions of the country. It just seems to me that might be
helpful.

Representative Saxton. Thank you.
Mrs. Maloney.
Representative Maloney. Thank you, Mr. Chairman.

I believe my colleague raised a very important point. I think such
a study of statistics would be incredibly helpful.

Recently, as you know, after the Boskin Commission report, there
was a great deal of discussion, debate, in Congress about possibly setting
up a commission to come forward with the CPI numbers. Many of us did
not support that proposal, and, in fact, one of my resolutions bills actually
passed the Congress, along with my Republican colleague, John Fox,
calling for the Bureau of Labor Statistics to only come forward with any
changes in the CPL.

There was some discussion about whether or not the Bureau of
Labor Statistics had the staff necessary to support this work. So my
question is: Do you have enough resources to get the job done? I know
there are some proposals to cut your budget, and I would like to know if
you have sufficient staff to come forward with the CPI statistics and the
other important data that you are required to come forward with.

Ms. Abraham. We currently are funded to produce the Consumer
Price Index. But we have also put forward, as part of the President's
budget, a request for funds to carry out what I think we called in the
proposal a CPl improvement initiative that would allow us to do
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everything that, as of the point in time we put that together, we knew how
to improve the Consumer Price Index.

So I obviously am very much hoping that we will receive the
funding that we have requested for that purpose.

Representative Maloney. And what is that funding that you have
requested?

Ms. Abraham. We have requested, what was it, $2.1 million this
year—although that is the first-year funding—for a program of activity in
further out years would end up being about roughly $10 million per year.

Representative Maloney. And to add an additional job, really, as
my colleague pointed out, that of gaining statistics on where the jobs are
in the country, possibly you could come forward with a proposal on how
you could accomplish that and what that would cost. I think you raised
an important point.

Ms. Abraham. We have done some thinking in response to earlier
requests on that subject. And I would be happy to share with both of you
the very preliminary sort of rough proposal: This is what we could do if
we had additional resources for that purpose.

Representative Maloney. That would be very helpful.

In the past, you have been kind enough to answer questions con-
cerning the earning ratio between women and men. And you informed
us that from 1994 to 1996, the women to men's earning ratio actually
dropped.

In this light, what are the characteristics of unemployed women in
urban areas, and how does that compare with the makeup of women who
are unemployed in other areas of the country? Are you seeing any data
on what groups or characteristics of women are being affected in this
ratio drop?

Ms. Abraham. Well, people who are—if you are looking at the
median earnings figures, they only are reflecting people who are
working. So it is—

Representative Maloney. So you don't—

Ms. Abraham. There is an argument that it is also illuminating to
look at the data, including the people who aren't working, because they
couldn't find jobs, who have zero earnings. But they, in these statistics,
are not reflected.

We can try to see what we do know on the question of the
characteristics of unemployed women in urban areas versus other areas.
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I am afraid our database is going to be somewhat limited, but we could
take a look at it.

Representative Maloney. Okay. That would be helpful. I would
appreciate it.

And if you don't, as you know, we are trying very hard to balance
the budget, and many agencies are suffering cutbacks. I believe there was
a proposal to cut your budget by $7 million, yet you are telling us today
you need 10 additional million to adequately conduct the CPI survey and
data. Is that correct?

Ms. Abraham. Not this year, but in subsequent years.

Representative Maloney. In subsequent years.

Ms. Abraham. Yes.

Representative Maloney. Thank you very much.

Representative Saxton. Well, thank you, Commissioner. I have
no further questions, and I believe that is common with all of us here. So
I thank you for being here this month, and we will look forward to seeing
you again in the first part of October.

Thank you very much.

Ms. Abraham. Thank you.

[Whereupon, at 10:50 a.m., the hearing was concluded.]
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SUBMISSIONS FOR THE RECORD

PREPARED STATEMENT OF
REPRESENTATIVE JIM SAXTON, CHAIRMAN

I am pleased to welcome Commissioner Abraham and her associates
before the Committee this morning.

The business cycle that began in the second quarter of 1991
continues to produce economic and modest employment gains.
According to the household survey, the employment-population ratio, an
important measure of the economy’s ability to create enough new jobs,
remained at an historically high level. The unemployment rate was little
changed at 4.9 percent.

The employment gain posted in the payroll survey was affected by
the UPS strike. Overall, labor market conditions appear to be solid given
the healthy pace of economic growth. My main area of concern is the
continued stagnation of earnings for the middle class workers reflected
in BLS data right up through the last quarter. This measure of real
median weekly earnings has shown decline or stagnation for a number of
years.

The overall strength of the economy and labor market has produced
concerns about inflation among some economists. However, lower
unemployment has been associated with lower, not higher, inflation
during the last two business cycles. Market price indicators monitored
by the JEC do not show solid evidence of inflation. This lack of evidence
of inflation validates recent Federal Reserve policy and suggests that an
increase in interest rates is not appropriate in the near future.
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PREPARED STATEMENT OF
COMMISSIONER KATHARINE G. ABRAHAM
Mr. Chairman and Members of the Committee:

Good morning. I would like to thank you for this opportunity to
comment on the employment and unemployment data that were released
this morning.

Nonfarm payroll employment edged up in August; the over-the-
month gain would have been larger but for the effect of the strike in the
transportation industry. The unemployment rate was essentially
unchanged at 4.9 percent.

The transportation strike directly involved 185,000 workers. The
net impact of the strike on employment, however, was smaller, perhaps
about 155,000 after accounting for hiring elsewhere in the transportation
industry and at the U.S. Postal Service to help meet the demand for
parcel delivery. (In the payroll survey, workers on strike for the entire
reference period are not counted as employed because they are not being

paid by their employers.)

Offsetting the transportation industry decline were employment
increases in a number of industries. Government employment rose for
the third month in a row, with the gains again concentrated in local
education. As I have said before, changes in school schedules make
precise seasonal adjustment for local education problematic. In 1996,
most of the year’s seasonally adjusted employment gains for local
education were recorded in the June-August period; the same pattern
appears to be emerging this year. An increase in Federal employment
reflected postal workers hired on a temporary basis during the transpor-
tation strike. Excluding the Postal Service, Federal employment
continued to decline. :

The finance industry continued to add workers. Indeed,
uninterrupted growth in that industry over the last 26 months has netted
nearly 200,000 new jobs, with the largest gains among mortgage bankers
and brokers and security and commodity brokers.

Services added only 32,000 jobs following a much larger gain in
July. The average for the two months was 94,000, about in line with the
monthly average over the first half of the year. A job loss of 16,000 in
help supply services was the fourth decline in the past five months.
Employment in both amusements and recreation and private education
declined following substantial employment increases in recent months.
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More than offsetting these losses were continued job gains in health
services, computer services, social services, and engineering and
management services. In addition, motion pictures recorded an unusually
large gain.

Job growth in retail trade (31,000) slowed following two stronger
months. General merchandise stores and miscellaneous retail stores
continued to add jobs, but employment in eating and drinking places
edged down following strong hiring from April to July. Employment in
wholesale trade rose moderately following a unusually large trade gain
in July.

In the goods-producing sector, manufacturing employment
advanced by 47,000, following a decline in July. The August gain
reflected the return of 10,000 strikers in the auto and steel industries. In
several industries (fabricated metals, autos, and rubber and miscellaneous
plastics), August gains reversed July declines. Three other industries
continued a strong growth pattern: industrial machinery (including
computers), electronic components, and aircraft. On the other hand, there
was an unusually large decline in furniture and fixtures, and losses
continued in food products, apparel, and textiles. Construction
employment increased for the first time since May, as heavy construction
and special trade contractors added jobs.

Average hourly earnings of production or nonsupervisory workers
rose by 5 cents in August after increasing just once cent in July. Over the
year, hourly earnings rose by 3.6 percent. The average workweek was up
by 0.2 hour in August after declining by 0.1 hour in July. Both the
factory workweek and factory overtime rose by 0.1 hour.

Turning to data from the household survey, the unemployment rate
was about unchanged at 4.9 percent. It has remained between 4.8 percent
and 5.0 percent since April. Civilian employment also was little changed
at 129.8 million; since the end of 1996, it has risen by about 1.7 million,
after adjusting for new estimates f the size of the working-age population
introduced in January. (Unlike the payroll survey, the household survey
counts strikers as temporarily absent form a job, and, thus, employed.)

In summary, the large transportation strike held on the over-the-
month payroll employment gain to adjust 49,000. The unemployment
rate was little changed in August at 4.9 percent.

My colleagues and I now would be glad to respond to your
-questions.



30

United States é
Department )
of Labor i

Bureau of Labor Statistics Washington, D.C. 20212

Internet address: http:/stats.bls.gov:80/newsrels.htm

Technical information: USDL 97-309
Household data: (202) 606-6378
Transmission of material in this release is
Establishment data: 606-6555 embargoed until 8:30 A.M. (EDT),
Media contact: 606-5902 Friday, September 5, 1997.

THE EMPLOYMENT SITUATION: AUGUST 1997

Employment and unemployment were little changed in August, the Bureau of Labor Statistics of the
U.S. Department of Labor reported today. The jobless rate was 4.9 percent in August; it had been 4.8
percent in July and has shown little movement over the past several months.

Nonfarm payroll employment edged up by 49,000 in August to 122.5 million. This gain would have
been closer to the recent growth trend if not for the effects of strike activity during the survey reference
period. Workers on strike for the entire reference period are not counted as employed inthe survey of
establishments because they are not being paid by their employers. In contrast; in the household survey, i
striking workers and others with unpaid absences are counted as employed :
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Unemployment (Household Survey Data)

The number of ployed p 6.7 million, and the ployment rate, 4.9 p , were
essentially unchanged in August. From April through August, the ployment rate inedina
narrow range of 4.8 to 5.0 percent. The rates for the major worker groups—adult men (4.1 percent),
adult 44p ) (164 p ), whites (4.2 percent), blacks (9.3 percent), and

Hispanics (7.2 percent)—showed little or no change from July. (See tables A-1 and A-2.)

The number of persons unemployed for less than § weeks increased in August, reversing July's
decline, while the number who were jobless for 15 to 26 weeks decreased. Both the mean and median
duration of unemployment, which had risen in July, declined to 15.9 and 7.8 weeks, respectively. (See
table A-5.)
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Table A. Major indicators of labor market activity, seasonally adjusted

{Numbers in thousands)

Quarterly averages Monthly data July-
Category 1997! 1997 Aug.
1 l 11 June ] July ] Aug. Jchange
HOUSEHOLD DATA Labor force status
Civilian labor force.......cc.covrevverrnrenencd 135.934] 136,157] 136,200] 136,290| 136,480 190
Employment...........ccevsimrinrinensc 128,728] 129,462 129,364] 129,708] 129,804 96
Unemployment............cccovvuemniurnane 7,206 6,695 6,836 6,583 6,677 94
Not in labor force.......o.ovevivnrurevenninsd 66,462] 66,678] 66,800] 66,876] 66,884 8
Unemployment rates
All workers. 53 49 5.0 4.8 49 0.1
Adult men 4.5 4.1 42 4.0 4.1 .1
Adult women.........cceeininenininns 4.7 44 44 4.2 4.4 2
Teenagers 17.0 159 16.8 16.4 16.4 0
White 45 4.1 4.2 42 4.2 0
Black 10.9 10.2 104 9.4 9.3 -1
Hispanic Ofgin.......coeeiviieernrennnsd 8.3 7.7 7.6 79 7.2 -7
ESTABLISHMENT DATA Employment
Nonfarm employment.............ccocuu..e. 121,138] 121,854] 122,056] p122,421] p122,470 p49
Goods-producing? 24,635 24,694] 24,714} p24,696] p24,751 pSs
Construction 5,585 5,616 5,622 p5.622] p5,632 plo
Manufacturing.........cccueveienen 18,476 18,504 18,518] pi18,501} p18,548 pa7
Service-producing?. [ 96,504] 97,159| 97,342 p97,725] 997,719 p-6
Retail trade........cccooevrmrienenns 21,928 22,045| 22,079 p22,150{ p22,181 p31
Services 35,086 35.436] 35.522| p35.677] p35.709 p32
Government..........oocreeemceennsed 19,540 19.,594] 19,639] p19,727| p19,799 p72
Hours of work?
Total private 347 345 34.6 p34.s p34.7 p0.2
Manufacturing 419 42.0 41.8 pal.8 pal1.9 p.1
Overtime 4.8 4.8 4.6 p4.7 p4.8 p-1
Earnings?
Average hourly earnings,
total private $12.10] $12.19] $12.23| p$12.24] p$12.29; p$0.05
Average weekly earnings, :
total private.......oocvrivineneiirniincnnsind 419.36] 420.85] 423.16] p422.28] p426.46 pd.18

1 Beginning in January 1997, household data reflect revised population controls used in the survey.
2 Includes other industries, not shown separately. '
3 Data relate to private production or nonsupervisory workers.

p=preliminary.
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Total Employment and the Labor Force (Household Survey Data)

Total employment was essentially unchanged from July at a seasonally adjusted level of 129.8 million.
The proportion of the population that was employed (the employment-to-population ratio) remained at
63.8 percent, about the same as it has been since March. (See table A-1))

About 7.6 million persons (not seasonally adjusted) held more than one job in August. They
accounted for 5.8 percent of all employed persons. Both the number of multiple jobholders and their
. percentage of the total employed were about the same as a year carlier. (See table A-9.)

The civilian labor force, 136.5 million, was about unchanged in August, and the labor force
participation rate remained at 67.1 percent. There has been little change in either measure since March.
(See table A-1.)

Persons Not in the Labor Force (Household Survey Data)
About 1.3 million persons (not seasonally adjusted) were marginally attached to the labor force in

August—that is, they wanted and were available for work and had looked for jobs sometime in the prior
12 months.

The number of discouraged workers—a subset of the marginally attached who were not currently
looking for jobs specifically because they believed no jobs were available for them or there were none for
which they would qualify—was 311,000 in August, down from 415,000 a year earlier. (Sec table A-9)

Industcy Payroll Employment (Establishment Survey Data) .
Nonfarm payroll employment was little changcd in August. Employme-m growth was held down by
strike of 185,000 workers in the transportation industry. (See table B-1.) -
Employment in itransponaﬁoﬁ declined by .I 53,000. The direct 'impact éf the strike was p;;niéll);
offset by hiring elsewhere within the industry to help meet the demand for parcel delivery. Employment

fel} by 164,000 in transportation by air, the industry in which the strike occurred. Trucking employment
increased by 12,000, compared with an.average gain of 6,000 over the prior 3 months.

Employment in services rose by only 32,000 in August, following a much stronger increase in July.
The average employment gain of 94,000 over these 2 months was close to the average monthly growth in
1996 and the first half of 1997. The increase in health services (21,000) was in line with recent growth in
that industry, although there was an especially strong gain in hospitals (11,000). Employment growth
also continued in computer services (10,000), social services (15,000), and engineering and management
services (17,000). In contrast, help supply services experienced a decline of 16,000 jobs in August, the
fourth decline in the last 5 months. Amusement and recreation services and educational services both lost
jobs, following strong summer hiring.

Retail trade added 31,000 jobs in August, following larger increases in June and July. Employment
expanded by 15,000 in general merchandise stores and by 11,000 in miscelianeous retail e tablishments.
The number of jobs in eating and drinking places edged down in August, following gains totaling 60,000
over the prior 2 months. Wholesale trade showed moderate growth in August (8,000), following an
exceptionally large increase in July. Within wholesale trade, durable goods distribution continued its
strong growth pattern, with an increase of 14,000 jobs.
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Employment growth continued in finance (10,000) in August. Job gains in the industry have totaled
98,000 over the past year. Insurance continued its recent upward trend, adding 14,000 jobs since March.
In contrast, real estate employment was about unchanged in August after gaining 10,000 jobs in July.

Employment in local government education rose by 49,000 in August, after seasonal adjustment.
This was the third consecutive large employment increase. Changing seasonal patterns in hiring by local
schoo! systems continue to make precise seasonal adjustment of these data difficult. An increase in
federal government employment reflected the hiring of postal workers to handle a greater volume of
parcel delivery resulting from the strike. Excluding the Postal Service, federal government employment
continued its monthly declines in August and was down by 36,000 so far this year.

Within the goods-producing sector, construction employment increased by 10,000 in August, the first
gain since May. Employment rose in heavy construction as well as in special trades. Manufacturing
employment rose by 47,000 in August. The increase includes the return of 10,000 auto and steel workers
who had been on strike. In several industries, the job gains in August offset losses that occurred in July;
these include fabricated metals (4,000), autos (16,000), and rubber and miscellaneous plastics (6,000).
Three industries continued their strong growth trend: industrial machinery (12,000), electronic
components (6,000), and aircraft (4,000). The number of jobs in both textiles and apparel continued to
decline. Employment in food products also fell slightly and was down by 18,000 since April.

Weekly Hours (Establishment Survey Data)

The average workweek for production or nonsupervisory workers on private‘nonfann payrolls
increased by 0.2 hour in August to 34.7 hours, seasonally adjusted. The manufacturing workweek and
factory overtime both edged up by 0.1 hour, to 41.9 and 4.8 hours, respectively. (See table B-2.)

The index of aggregate weekly hours of private production or nonsupéwiséry workers on nonfarm v
payrolls increased by 0.4 percent to 140.8 (1982=100), seasona!ly adjusted The manufactunng index
rose by 0.5 percent to 108.2. (See table B-5.)

Hourly and Weekly Eamnings (Establis} s Data)

Average hourly earnings of private production or nonsupervisory workers on nonfarm payrolls were
up S cents in August to $12.29, seasonally adjusted. Average weekly eamnings rose by 1.0 percent to
$426.46, reflecting the increase in both average weekly hours and average hourly eamings. Over the past
year, average hourly cammgs have risen by 3.6 percent and average weekly earnings by 4.2 percent. (See
table B-3.)

The Employment Situation for September 1997 is scheduled to be released on Friday, October 3, at
8:30 AM. (EDT).

Changes in Household Data Series
Effective wn.h the release of data for December 1997 in January 1998, imp: will be introduced
into the dures used in the Current Population Survey. These changes will simplify

processing of the monthly labor force data at BLS and will allow users of the survey microdata to rephcale the
ofﬁcxal esumates released by BLS. In addition, there will be a slight decrease in the variance of some major

P larly employ levels and the over-the-month change in those levels. The new procedures
will prod hat lower esti of the civilian labor force and employment. Data will be revised back
to January 1997 to facilitate over-the-year comparisons between 1997 and 1998.




’ HOUSEHOLD DATA HOUSEHOLD DATA
Table A-1. Employment status of the civillan population by sex and sge

Numbecs In thousands)
Not sessonally sdjusted Sessonally adjusted’
Employment status, sex, and age
Apr. Juns
1996 1997 1997 1998 1907 1957 1997 1997 1997

i 203,168 | 203,364 | 200847 | 202674 | 202832 | 200,000 | 203,188 | 200,384
CiviEan lebor force 138331 | 137460 | 13398 | 136,008 | 136173 | 130200 | 136290 | 136430
* a1 678 687 62 7.1 €7.1 7.1 €7.1
Employed 131,350 | 130885 | 126908 | 129384 | 129630 | 129364 | 120708 | 129,804
opu e4.7 844 €2 s e €7 618 @8

g 3, 3849 | 3e61 3418 | e | a3 | 20m | e | s3e
industries 127500 | 127208 | 123570 | s2ssar | 126200 | 125973 | 128228 | v28.a1

eoe1 | sso4 | eow | ens | esze| esss | eses | s

5.0 48 52 .9 48 50 a8 49

Not in kebor foroe .. 64838 | esg04 | eeoee | easTr | eaeso | cae00 | essve | essse

Men, 16 years and over

Chvilian i uta 96,335 97,733 97,638 96,235 97,474 97,559 97,649 7.1 97,838
[ T ——— R . ) 74,674 74,349 71,981 73232 | 72200 | 73242 | 7320 nNs
nte 75.7 T6.4 758 747 751 5.0 750 749 749

Employed 69,533 187 70890 | 63368 | €9527 | 69929 | 69587 | 69748 | 69791
poputation ratio 722 T2.8 728 71.0 N4 ny n2 74 n3

3,388 sy 325 553 3504 aar 874 3481 3524

e 48 a7 44 $0 49 a8 $0 a8 48

Men, 20 years and over

Civitan : siation 68650 | 69888 | 89982 | 83,650 89500 | e9.788 | 89820 | 89,688 69,982
Chvikan tabor KOS .............. — 63,390 63,814 69,571 68,044 69,147 69,059 3,187 69208 69,301
ate 7.1 4 773 788 771 ], T8Y 0 o 7o,
Employed 85,725 68,962 67,000 65,185 6826 68418 | €8.268 68414 88,491,
-population ratio - RS 4.8 745 |. 73S |- 79 |- 740 738 739 79
2477 2578 2424 [ 2347 2428 2,421 2417 241t | 2300
industries 63248 | 64387 | essve | ec28ia | eams | saeer | 83849 | 64003 | &40 !
2685 265 257 2879 2904 2640 2,901 7% 2810
rate 39 ae ar 2 | kY 42 40 41

‘Women, 16 years and over

108,527 | 104512 | 105200 | 105274 | 105,351 | 105,433 | 105,527
82088 62! 3,060

6331 61,937 8973 950 63,165
€0.0 593 508 50.0 508 50.8 5.9
50978 | see20 | se7se | sario | so7es | so0%8 | e0013
568 58.1 568 0.7 56.8 589 56.9
3338 3317 3100 3283 3182 3,102 182
53 54 49 82 80 48 5.0
Women, 20 years and over
Civitan sation ore | or019 | 8000 [ eraes | erees | or7er | ersse | 79019 | ee000
‘Civikian tabor loroe stome | sess2 | 9123 sa974 | 50130 | 50207 | so.tes | so.408
™ 59.7 02 00.3 509 Y 0.5 0.5 0.4 0.6
Employed 55008 | 88243 | sesns | ssave | semz | sasr | seses | sesss | saere
station ratio ses 574 575 7.1 877 513 58 519 8.9
&0 %02 ] =] ™m 763 740 a1 (3
sa148 | 55342 | ssazs | seer2 | ssers | ssrss | somes | sspe | ssee3
2,068 2,708 201 272 2584 2,650 2821 250V 2,589
e 81 48 48 4“1 44 43 a“ 42 44
Both sexes, 16 to 18 years
Chviiian population 15.05¢ 15,359 15,382 15,051 15,500 18,300 15,338 15359 15,982
Civilian tador force: a9 9.764 8,765 7.624 1817 7984 1828 7,901 m
ate 573 6.6 570 50.7 529 810 514
Emphoyed 2392 | sus| vsse| exs | exs| a0 | es2 0493
utation ratio 9.1 4.1 420 “"9 449 40
g n 8 248 2
ndustries ws | rm| 7 €000 | a8 | 6474 6247
1257 1.620 1212 1,290 1229 1244 1314 1299 1271
= 1“3 188 170 154 158 88 164 184

7 The populstion figures ere not adiusted kr asasonal varistion; therelore, NOTE: Beginning in January 1997, data ceflect raviesd population controls used in
apoees in the seesonatly adjusted columns. housshokd .
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HOUSEHOLD DATA HOUSEHOLD DATA
Table A-2. status of the civillen by race, ssx, age, and Hispank origin
Phumbers In thousands)}
Not sessonally adjusted Seasonaily sdjusted!
Employment status, racs, sex, ags, and
Hispanic origin
Ay Kty Aug. A Apr. May g Kty g
1908 1997 1997 1996 197 1907 1997 1997 1997
WHIE
Civillan noninstiutionat poputstion 168489 | 170010 | 170,148 | 163400 | 160678 | 100782 | 168807 | 170.010 | 17048
‘Civiian tabor force 12713 | 118263 | 115,368 | 112904 | 114818 | 114630 | 114001 | 114827 | 114800
aw 6.5 8.4 878 67.0 7.8 67.5 s 74 67.4
Employed 108,001 | 111,323 [ 110,854 | 107,853 | 10083 | 110,052 | 100821 | 100853 | 109,782
utetion ratio 048 &35 30 840 .7 o d 048 s 45
4912 4942 am 5,081 408 457 470 4174 4087
rate “ L% 4 a5 a2 40 a2 [*] .2
Men, 20 years and over
Civiian tabor force 59465 | 59307 | seM7 | se98 | 59008 | 3008 | so008 | 359129
i 75 79 778 73 7 77.4 s T4 74
Employed 57540 | srae | ss3 | s70s7 | sniiz2 | seser | srow | snom
station rafio 749 754 782 744 749 749 747 747 748
1985 1.2 1889 2204 2,130 1,698 2107 2008 am
rate 2 32 3z EY) 38 3z EY] as EX]
Woman, 20 years snd over
Civilian labor force 47000 | 48575 | 48.677 | 48062 | 4sem2 | anere | 4024 | aayse | 4827
rats 58,1 £9.6 9.7 $9.4 $9.9 80.0 60.4 588 60.0
Employed 45547 720 622 47,047 7128 47,055 47,123
ratio 6.5 573 s7.3 87.0 518 578 £7.9 5.7 578
EXTH 1,849 978 930 1759 1827 17 1701 1,808
= 4" EY3 4 38 a7 EY 15 FX
Both sexes, 16 to 19 years
Civilian labor 008 ... | 7200 0228 30 %5 o780 648 667 or7s 659
80.6 678 005 538 55.7 5.3 4.9 538 54.0
Employed 8307 7,085 6,528 5478 5872 5,083 sam 768 5841
utation ratio 837 57.9 8 81 48.4 43 @9 473 462
813 1 843 o7 L3 838 _ s 1,007 - 881
rate na 142 ne | -3 131 127 “s 149 144
Men ”1 148 124 187 143 127 183 154 148
Women 108 140 167 129 "o 127 126 "3 132
BLACK
CivEsn 24008 | 26043 | 23650 | 20923 | 23950 | 22978 | 24008 | 24043
Civiian fabor forcs ..... | 15470 | 15877 | 15083 | 15207 | 15368 | 15434 | 1538 | 15510 | 13004
ay 85.4 6.4 68.4 847 842 64.4 842 640 6.7
Employed 1"’ 14,218 14,400 12,809 13,0083 12627 3% 14,055 14,341
lon ratio 583 592 509 579 819 57.0 578 583 0.8
1677 1,659 1564 1598 1503 1597 1,008 1488 1,463
ate 108 10.4 7 104 28 109 10.4 4 03
Men, 20 years and over
Civilian lador force 6288 8002 1017 4874 4808 6,831 e 4957 71072
732 73.0 7 730 71.4 78 T2.4 728 ny
Employed 4320 8411 8554 L* ] 24 8238 4208 8300 6,541
atio LAl 8.0 e &89 A4 55 L.1] s %)
560 580 523 573 £4) 575 [ ] s 532
e 82 83 14 [+ [ . Y] [*] 78
‘Women, 20 ysars and over
Civilan labor foroe 1478 1,688 7.7 ran7 7841 760 1818 1.6% 7,003
LX) 04.0 648 .1 838 64.1 Qs 840 848
Emgloyed 6,749 6,909 7,081 8002 %7 6074 0021 7,08 7,148
= 8.0 88.2 (YY) 574 684 sa.1 2.7 87 04
728 630 72 o8 [ 719 e3¢ 08 ess
rate [Y] [X] [X] 20 u 4| - o a3 84
Both sexes, 18 to 19 years
Civitan lbor force: 1104 1187 1,083 948 $20 910 es7 064 28
482 93 “e 06 n1 e 64 87 ns
Emgloyed ] 817 774 508 32 608 77 618 55
uation mtio 03 38 2.1 2.0 202 233 ns 8ns 2
81 379 300 0 287 302 2 247 s
ats M8 "7 28 70 ne 2 2y 28 24
Men 84 84 27 ns N3 26 41y 29 81
Women 324 a2t 2044 E Y] 23 88 us -8} 22

See footnates at end of table.
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HOUSEHOLD DATA HOUSEHOLD DATA
Table A-2. mm-umdnnmm-umbym,mmwmpmm—mw
(Numbers In housands)

Not seasonaily adjusted Seascnally sdjusted’
Employmant status, race, 6X, age, and
Hispanic origin
Aug. Sty Ay Aug. Ape. May June Juty Aug.
1606 1907 1997 1968 1997 1967 1997 1997 1997
HISPANIC ORIGIN
Civian station 19202 | 20851 | 20407 | 19292 | 20180 | 20236 | 20283 | 20351 | 20407
"D 2D MR e 12069 | 14057 | 14028 | 120884 | 13572 | 13740 | 13807 | 13888 | 13010
67.3 9.1 88.7 687 1.3 67.9 6.0 681

11,664 | 12908 | 13014 | 11738 | 12470 | 12730 | 12756 | 12768 | 12911
61.4 634 838 60.8 618 620 629 627 .3
1,148 1149 1014 1,128 1,102 1,018 1,081 1098 9
e 88 82 72 [ (Y] 74 78 9 12

‘mmmmmwwunmmﬁmm becauss data for the ‘other races” group &re not presentsd and Hispanics are
bers 2ppees in the and seasonally scjusted columns. inckuded in both the whits snd black poputalion groups. Seginning in January 1997,
mmmumm»wuwwgwﬂwmwm data reflect revised population controls used in the housshold survey.

Table A-3. Salected employment Indicators

(In thousands)
Not ssasonally adjusted Seasonally adjusted
Catogory
ap | ooy | oam | e | s | ey | aee | x| A
1998 1997 1997 1996 wer 1997 1997 w7 1997
CHARACTERISTIC . _ _ EEEE B Sl -

Total empioyed, 16 years 850 VO ... 128143 | 131350 | 13088 | 126008 | 120300 | 129830 | 129300 | 120708 | 129804
Masried prasent ez | s Qe e | e | wsm | <o

200 | xa08 | 2472 | 32665 | 32473 | 32448 | 32519 | ‘mess | 32803
1278 7787 1854 7338 738 7858 7.847 7,901 7.041
OCCUPATION
and speciaky 26,265 37200 37,407 38,605 N5 37318 AN 7558 7775
Technical, sales, and SAMinistrathve SUPOOM ceceermceccrnen | 7,971 38,651 30,475 wp18 38,150 38,362 38,142 38,193 38,322
17,571 18,068 18,044 17,34 1267 17,390 12,412 17,523 17,774
14,020 14,539 14,349 13,000 14,301 14,380 14,384 14,282 13
18,344 18,773 18,754 18,031 18415 18,847 18,597 18,515 18,473

3,082 4 8% ass 3,605 3,600 3489 3,58 3.407

1,991 2,158 2,001 1814 1909 1941 1,929 1913 1,841
1,838 1,628 1.507 1525 1424 1,444 1,404 14902 1487
”» [ & o~ ™ 80 © £ st
18,88 | 118,362 | 118116 | 1145% | 116608 | 118969 118,653 | 117,104 | 11733
17737 12825 17, 18,268 18,008 12,807 18,008 18,254
o720 | 100537 | woce | 98274 | vasze | evse2 | cesse | eeves | 90,000
1,00 980 1,005 Ll w2 07 870 10 [ od
90,578 99,404 95,301 N850 96,196 97.684 7858 98,122

8958 9,002 498 8896 9,159 9,108 9128 ape7 8923
124 37 1% 122 1% 148 28 L] 129

4407 427% 40% 430 4,002 4019 4025 w07 bS]
2,308 221 207 2,437 24 230 2378 2211 2122
1818 1.728 1518 1,508 152 191 1347 1522 1,519
15,459 18,727 15,500 18,184 181 18,338 18322 18,018 18,003

4218 4323 Ll 4182 4235 3,008 e asre 3034
2242 2118 1972 23 2374 2,158 2220 2,0 2,08
1,588 1,683 1429 1508 1,003 1,547 1298 1,500 1,488

14,068 15,102 1420 17,588 17.08t 17,700 17.083 17418 17,519

‘ampioyed persons who were absant from thelr mumuwm'»ummum-‘um
ontire relerence week lof reesons such as wacation, iiness, of wummuum Beginning In Janusry 1997, data refiect
teasons persons who usually SUVeY.




37

HOUSEHOLD DATA ) HOUSEHOLD DATA
Tabls AL
Number of N
unemployed persons ‘Unemployment rates’
On _ P
Category Thousands)
A Jure Aug.
1998 1997 1997 1908 1997 1997 1997 1997 1997
CHARACTERISTIC
R R L] ————————————— R Y 658 6877 82 49 48 80 48 @
Man, 20 ysars and over 287 2,789 2810 a2 42 s 42 40 L3
‘Women, 20 yesrs and over e 2501 2589 &7 44 45 44 42 44
Both sexss, 18 1 19 yewrs 1299 129 .21 170 154 158 108 164 184
2 1,149 119 2% 27 a8 a7 28 28
Masried wornen, S00USe Dresent vecerseceeen | 1,148 1058 1,009 4 at az a2 ES) 30
‘Women who L) a4 baul s 75 18 80 74 [ 8]
L it OWRESISES—— N ¥, 8300 5211 80 48 4y 49 47 47
Parkime worken 1483 1,300 136 59 87 62 83 84 58
OCCUPATION?
specialy 748 bed 22 0 2.1 20 20 220
Technical, sales, and edministratve sppont ... 1,728 1627 1682 44 a2 as 43 a4 42
Precision production, Craft, aNd FEORK eeeveeuve e anene| T84 ™ &0 53 48 48 47 49 47
Operators, L T — 1581 1.490 1538 80 73 T 7.4 k24
Farming, forestry, and NG .cccccccecececrsemssssormmrrrasssec, kL3 27 m 64 as a1 60 T4
INDUSTRY
Nonegricultural privats wage end ssiary workers ... .| 5480 8077 8227 84 80 80 50 49 80
Go0ds-producing INAUSLIes e | 1811 1547 1552 87 54 52 54 84
Mining 28 25 ko 45 20 30 23 as 53
595 600 (o] L 3] a7 a4 as [ 24 12
0 22 &1 L34 44 42 49 43 41
Dursble goods 429 Lol “y 40 s 8 35 34 L]
Nondurable L S S ——— 501 o 438 88 88 83 8.0 85 49
s 353t 878 52 49 49 5.0 47 49
and 28 218 288 49 28 36 29 M , 39
Wholssale andf retal tracle . 1687 1591 | 1838 [ e2- a1 [ ] 60 --| oz
Firance, insurance, and ree! estate 184 231 8 25 34 2 s 32 20
1,700 1440 1514 82 48 48 48 43 48
Government workers 817 629 a7 28 - 24 24 2.9 28 28
Agricuural wage and salary workers 19 158 % 78 (7] 11 108 75 (Y3
1 Unemployment a3 a percent of the civilan lsbor lorce. and ireguiss components, cannct be separated with

sufficient precision.
2 Seasonaly adjusted data for service occupations sre nct NOTE: Beginning in January 1957, data raflect revised population controls used in
avaliable because the seasonal component, which is small relative to the trend-cycle e housshold survey,

Table A-8. Durstion of unemployment
(Numbers in thousands)
Not seasonally sdjusted Seasonally adjusted
Duration
Aug. Aug. . June Sy A
1998 1997 1967 1998 1997 1997 1997 1997 1997
NUMBER OF UNEMPLOYED
Less than 8 wesks 2364 2843 2,400 28523 2352
510 14 weeks 2402 2284 2322 219 2,158 2,022 229 20n 214
15 woeks and over 2.1 2083 1063 22n 2002 20m 2083 2187 202
15 to 26 weeks s 780 1,008 1088 10718 1, 1,002 o1
F2A T T ————————————— R F ] 1,128 1084 12700 1,004 " 1018 1074 1,082
Average (mean) AXaion, £l WeEKS .o...cceeeenemcnsessnsenn 13 158 160 ”e 152 151 m s 189
Medien duration, n weeks as 17 80 a8 83 7 7 a5 18
PERCENT DISTRIBUTION
Yot 1000 1000 100.0 1000 100.0 1000 100.0 100.0 100.0
5 weeks  od e us 02 n7 »1 73 87 %S
810 14 weeks 8.0 ny 82 34 7 08 2s ns ns
15 woeks and over 04 83 24 nr 33 03 28 28
15 to 26 weeks 122 133 "wa 143 180 103 153 185 138
27 weeks and over 1885 02 104 1 187 180 149 183 160

NOTE: Beginning In January 1997, data reflect controly used urvey.
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HOUSEHOLD DATA HOUSEHOLD DATA
Table A-8. Resson for unemployment
(Numbers in thoussnds}
Not seasonally adjusted Seasonaily sdjusted
Reason
Asg. Aug. June Ay | A
1566 1997 1997 1998 1997 1997 1897 1997 1997
NUMBER OF UNEMPLOYED
Job losers who nporury jobs .| 2832 2,895 28359 3,098 29m 2 3,145 290 3,084
layoll m 73 e 1 (L] 87 w2s 77
Not on temporary leyoll 2158 2,022 2,143 2,184 2,003 2001 2220 2,199
job 1aso | 13m | a8 | (Y) ) (") 3} [ ()
Persons rporary jobs [oed o2 708 ) ) ) ) [43] (%)
Job leavers 208 (=3 oS8 ”s 754 801 829 2 018
2558 247 2217 2487 2,420 2508 2359 2244 2,144
New satrants s [~ 581 552 517 574 @1 583
PERCENT DISTRIBUTION
Tots! 100.0 100.0 100.0 100.0 1000 1000 1000 100.0 1000
Job losers and persons who completed temporary jobs .| 2.7 as a4 “o “3 “ 462 “s 460
On temporasy tayoll ns ) 109 138 148 132 128 134 130
Nol on temporary | 314 200 238 3.4 28 309 328 3.1 ]
Job lesvers ns 120 148 12 n2 122 122 128 127
72 8 ns 388 6.0 280 e 4 22
New ertrants a3 ne [ 80 [ 67 7.1 [X) 82
UNEMPLOYED AS A PERCENT OF THE
CIVILIAN LABOR FORCE
Job 10sers and persons who completed temporssy jobs ... 22 29 21 23 22 21 a3 a1 22
Job lesvers o 8 8 7 8 8 . s 8 7
1.9 1% 18 .8 18 .7 7 18 16
Now snirants “ 8 4 . + 4 4 4
1 Not avatable. . : the household survey.
NOTE: Baginning In January 1997, data reflect revised population controly used in
Table A-7. Rangs of of labor
(Porcenty
Not seasonally
adjusted Seasonally adjusted
Measure
Aug. July Aug. Aug. May June July
1996 | 1997 | wo97 | 1096 | 1997 | 1987 | ey | 1997 | 1887
-1 Persons unempioyed 13 weeks or longer,
23 8 percent of he civilan ledor foroe 18 AL} 14 \x4 13 .8 15 1.8 15
U-2 Job lceers and persons :v,:.d
temporary jobs, &3 8 peccent civilen
hwmm 22 21 21 23 22 21 23 21 22
U-3 Total unemployed, 83 & percent of the
civillan iabor force (official rate) 51 50 48 52 49 48 50 48 49
U-4 Total th:‘ ?:umwm
workers, a8 & pevcent civillsn
discouraged workers sef s3] sol || ] ™
wrwmmwmmuw:m’
attached workers, &3 & percent civillas us
workers at| sof sl i |M M
U6 Total plus phus ot
part time Ior aCONOMIC 18430NS, &8 & PECent of the civilan labor force pius B
1 marginally atiached workers w| o] ss| M ||| ]
! Not atiached, have ghven & job-market rmason for ot custently kooking for 8 Job.
NOTE: of akemative meesures of lsbor undentiization repiaces the time for economic reasons are those want and ar
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HOUSEHOLD DATA HOUSEHOLD DATA
Table A-8. Unempicyed persons by sax and sgs, ssssonally sdjusted
Number of '
unempioyed persons - Unempioyment rates’
Age and sex (n housands)
Avg. Sy Avg. Aug. Apr. May June Juty Aug.
1908 1907 1997 1096 1997 1997 1997 1607 1997
Total, 18 p:n and over 6910 6.583 es7? 52 49 48 80 a8 49
161024 2438 238 230 17 114 109 18 109 113
8o wnn 1209 1283 1278 170 154 158 168 164 184
1610 17 yoars 604 858 o] 109 188 184 73 15 j124
181 19 yoars T48 ™ 157 123 17 183 158 158
201024 yoars 1139 1,038 1112 (X1 90 82 8.4 7y a3
25 yoara and over 431 224 438 40 a7 a7 38 37 a7
251054 years 968 Ay ares a1 a8 as 39 38 38
55 yoars and over 08 @9 500 12 10 20 u a0 w
Men, 18 yoars and over 3593 2481 3524 50 49 48 5.0 48 Y]
16024 years 1303 12712 1340 120 "8 103 121 1.4 120
1610 19 years T4 %2 " 1982 2 132 190 172 178
1810 17 yoars a2 209 23 218 208 178 199 188 178
1810 19 years 37 388 29 181 152 138 182 182 180
20 t0 24 yoars 389 580 628 8.4 a7 75 [X] 8.1 87
25 YORID B0 OV oocevercrsssssrmamrrs st ] 2338 2178 2218 38 k34 34 au 35 as
2510 54 yoars 2030 1,920 1917 Er kY] 38 38 3 a6
55 years and over 2 2 m 32 20 28 3 20 30
Women, 18 years end over s EXL:-) 3,152 5.4 49 82 50 <9 50
161024 yours 1138 1,087 1050 ns 109 ne 108 0.4 108
161 19 yoars 588 601 564 158 138 180 144 158 150
18117 yeans 282 258 202 103 188 190 144 " 178
1810 19 ysare 22 361 303 152 13 18 143 1854 13
201024 yoars 830 438 88 29 93 (X3 86 73 78
i T — 2478 2048 2,100 a2 as 40 39 39 40
2510 34 yoars 1953 1,858 1,889 43 9 42 40 49 41
SSyeRrsand ol | E1t] 218 2 0 30 30 32 30 30
? Unemployment as a percent of the civilen labor force. v-Ww\q. '
mmhm.mmmmmmmmh PO
Table A-9. Persons not in the labor force and multiple | by sex, not
(Numbers in thouzands)
Total Men Women
Categary
A Aug. A Avg. Aug.
1996 1997 1096 1957 1908 1‘:9.;1
NOT IN THE LABOR FORCE
Total not in the ledor force 65,838 63,904 2447 23688 X 218
Persons who curently wani a job 5,668 5,00 2118 1899 3547 EXE -]
Searched for work and svaliable 1 work now? 1438 1208 (14 878 109 >
Reeson not cusmenty ooking: .
X a8 m 258 1”75 159 138
Reasons other than 1021 887 a2 400 50 so8
MULTIPLE JOBHOLDERS
Total muttipls jobholdens® 1528 7583 4,089 42 3436 3480
Porcent of total employed (X3 88 8.9 88 89 88
Primary job kA time, 4252 4313 2528 2584 1724 17%
Primary seconcary jobs both past time 1514 1,437 813 47 1001 990
Primary and secondasy jobs both full fime 28 258 192 181 53 @7
MHours very on primery o secondary 1477 1,520 848 909 0 618
¥ Data refer to persons who have 3ee:ched for work during the prior 12 monfhs snd which reason for ion was 6ol determined.
mmnmnknmum 4 Includes persons who ‘who work part time on thelr primary job and full time on their
ncludes thinks no could not find work, fcks schooling of training, secondary job(s), not shown separaisly.

mmmammmmu

’mmm Gid not ectively ook kor work in the pricr 4 weeks for such
#nd transportation problems,

&3 woll &3 2 smal number for

the

NOTE.BMthlm data refiect revised poputation controts used in
household survey.
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ESTABLISHIEENT DATA ESTABLISHMENT DATA

Tabie B-1, Employses on nonfarm payrolis by industry

i housands)
Not seasonally adjusisd Seasonaly adgssted
Indstry an | one | aoy | ave | Avp | oApe | May | dume | sy | A
1996 1997 19979 | 19970 1996 1997 1097 1997 19979 ,‘ﬁ”
TORAL ...ccorecsarassssmarmmmssscrsommcnsmicarsess | 118,733 123,111] 122.213] 122,231] 119,983 121,671] 121,834 | 122,056| 122,421| 122.470
TORRS PAVALE .croncerrareerrcrrmmmscsnsscarsnesesssss 101,453] 103.409| 103,590| 103,731 100,433| 102,082| 102,269| 102,417| 102,694 102,671
Goods- 24,028] 25.018| 24,088| 25220 24,468 24,687 24,702] 24,714 24896 24751

584 582 574 573 18 574 7 4]
$5.0| 54.9| 54 54 54 54 84/ 54
92.0| 912 Ld L b 82 91 Ll
3243| 3238 318 39| k-3 320 220 M9
122] 129 108 107| 108| 108 108| 107

so44| s5974| 5433f 5509| se28| 5622 S5622] 561
1,3652| 1,369.3| 1.28%] 1,207 1300 1.302] 1307| 1307
838.7 74 767| 768| 76

8272 3 760]
3,7518| 3.769.1| 3.3%8| 3,535| 3351 3554] 3558 3s62

18458| 18.684| 18,461| 18,495| 18.498] 18518] 18,501] 18548
12,709 12,019 12,749] 12,774| 12790 12791{ 12,788 12811

10,852 10.968| 10,788 10,856] 10,864| 10,891] 10,801} 10851
7.413] 7524] 7.389| 7.440] 7454] 7486 7475F 7521
807.] 800

g
g
8
83
g
g8
g

700f 708
m m m
470| 1488] 1470
2152] 2953 2168
e 388
851| 1859 1.85
68| e €9
g24| 1,822| 1549
p62| o78

0421| 9763 957 067
so79] s112|  ass| 495 sos] s10] s1e
sss2| esai| ess| ess sss| ss7| ess
3817 ' aseo| © e8| 333 se| ds9| %7
7.608] 7eo8] 74673 2,639 61| 76000 7.897

5, 5387] 5360 534 5325] S308| 5290

1,715.9] 1,761.2] 1,685 1,699 ,692] 1,683] 1681
39.2 40, a 41 41

602.7| 6074 621 09| 609 807 807} 604

7905|0082 857, 822| 18| 818 810] 808

€75 6197 678 77| 77| € 874 678

g
:
i
§
g
i
i

9783] 9923 988, 968 963 989 985 91
88.7| 80.6: 95 [ 0 «° 90| [ ]
g7221f 9r.011] 95515] ©7,00¢| 97132 97.342| e7.728] 97,719
6433 6278] 6299] 6421 6431 64| 6 6,293
4178] 4,028] 4075] 4179] 4187| 4193| 4210] 4057
2308| 2283 25 226 29 28
3908.0] 3948 448 460 458| 457 483 480
1,7083} 1,728.1| 658/ 1678 1687 1688 1693 1705
188.5] 1892 174 17| 1 178| 181
1,197.4] 1,008 1,134] 1,982 1182] 1,192] 1,198] 1032
148 146 4 14/ 4 4 14| 14
4388 4408 419 433 44 438) 437| 439
2 2224 2242] 2244] 2241
1,3800] 1,3705| 13¢4| 1389 1372] 1372] T4 1371
an. 4 880 ar3 872] 869 869
6.708| 6,707| 6487| 8622 634| 8884 6672
age2| 3967| 3816 3900f 3909 3917 3,852

3.908)
2744| 2740| 2681 272} 2721| 27| 272) 2720

Ses footnotes at end of table.
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689.
‘508
Home health cars sanvices
Lega! uMcu 939.9] 967.8
services 1,744.9 1,889.7|
Social services . 2,375.9| 24676
Child day clm 521.9) 5744
683.5] 7046
Museums and bounkzl and zoological
gandens ... B 4
Engineering and management services ...| 2.872.8| 3.008.1
Engineering and architectural sorvices .....[ 855 884.7
Management and public retations 88368| 9580
Sarvices, nec .
Federal .
Federal, except Postal Service
State
Other Stats govemment ...
Local
Other local govemment .....

391.4
684.¢ 667| 634) 682 682
967.3 833 51 952 953
1,782.7| 2,031] 2062| 2062 2074
24683] 2415f 2458 2.488| 2474
544.6 572 581 587, 590
7114 77 €94 695} €38
87| 63| 28
2,91| 2,199 2201 2202
30448 2880] 2965| 29971 2988
896.8| 841 869 869 a77
a79)| 941 950

5,403

88
2210
3,015

678

ESTABLISHMENT DATA ESTABLISHMENT DATA
Table B-1. Employees on nonfarm payroils by industry ~ Continued
(in thousands)
Not seasonally adjusted Seasonzlly adjusted
industry Avg | dune | Juy | Aug. | avg | Ao | May | June | sy | Aug.
1996 1997 1997P | 19979 1996 1997 1997 1897 19979 | 19979
Retail trade 22.232 22,358] 21,692] 22,029| 22,028) 22,079| 22,150 22,181
Building materials and gardan wms 952.0 896 931 832 928 930 930
Genaral meichandise stores 2, 752 9 27810 2737| 2799| 2787| 2,798 2,805 2820
2,4164| 2,439.8] 2401] 2448) 2452] 2450 2481] 24N
3,524.5] 3517.8] 3445] 3480) 3482 487 35021 23501
23479 23523] 2284 2319) 2316f 2315| 2316] 2325
1,060.1] 1.062.4 1,038 1055] 1,054 1,058 1,055 1,058
1.087.1] 1,0964| 1.101] 108 109 1097 1,005 1,098
1,031.6] 1,036.4 894 1,028] 1,032 1.034 1,061 1,045
7.798.3| 7.8268 7510 7571 7572 7,595 7.632] 762
Misceflaneous retail mwmm 2,7758| 2,7959] 2,725] 2,798] 2,808 2,825 2829] 2840
Finance, insurance, and real estati 7,0458] 7,150 6.917{ 7,019 70201 7,034 7,054| 7065
Finance 3427{ 3438| 233131 333t] 3389 3,394 3401] J41
2,0620) 2,062.8] 2022] 2041] 2043] 20441 2,045] 2048
C ial banks 1,501.8] 1.502.4 1,468 1,486/ 1,489, 1,487 1,488, 1,450
Savings institutions ... 254.2] 2534 282 253 253 254 253 252
i 548.9] 5494 523 539 542 543 545 548
Mortgage bankers and beokers 244.9) 2467 234 243 244 243 243 245
Security and brokers 597.3] 601.8 557 583 588 586 592 596
Hoiding and other investment offices 2209| 2219 n 218 218 2 219 k3]
2,244 2,238] 2217| 2221 2222 2,226| 2,228 2231
carriers . 1| 1,512.3| 1,516.6 1510 1,502 1,503 1,508 1,509 151
tnsurance agents, brokers, and service 708.8) 7223 7238] 7218 707 719 719 720 720] 720
Real estate 1,454 1,477 1,476 1,387, 147] 1,418 1,414 1,424 1422

fly adjusted because the
o the trend-cycle and
irreguiar components, cannot be separated with sutficient precision.

2 tncludes other industtes, not shown separately.
P = prefiminary,
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ESTABLISHMENT DATA ESTABLISHMENT DATA

Table B-2. Average weekly hours of production or nonsupervisory workers! on private nonfarm payrolls by industry

Not seasonally adjusted Sessonally adjusted

Industry Jure avg. | apr | may | une .
‘A;a 1997 1;':7” |A9‘Sp7-p 1996 1997 1997 1997 1‘::7'9 1~.;gﬂ

348 349 us 350 S s us us us u7

Goods: i 414 a4 4190 “s “aa a4 L3R} . €12 412
Mining 453 458 451 450 452 453 480 454 453 “9
C k 399 395 404 397 388 389 394 387 390 388

418 420 41.3 20 “z 21 420 418 4“8 4“9
47 47 45 50 45 49 48 48 4y 48

425 428 419 428 425 430 428 428 428 427
. . 47

Stone, clay, and glass pmwas 44.0 426 ‘433 4.8 432 430 434 429 Q. 430
Primary metal industries ......

Blast fumaces and basic stee! products
Fabricated metal products ...
industrial machinery and equipment
Electronic and other electrical equipment

Motor vehicies and equipmen .
In_suumams and refated products

Leather and leamov procucts .........
S: 330 331 a1 <X k-2 4 327 327 29 7 328
Yransportation and public utilities ..... 398 395 404 397 393 395 398 391 400

387 384 385 383 84 384 385 84 384

294 298 298 280 289 289 289 288 282

Finance, insurance, and real estats ........
Senvices 327 | 38 | 328 | 329 @ @ [¢)] @ @ @

‘oauvax-mpmmmummmwnwm payrots.
workers ry workers in Mummmmwmnmm

ammwbulﬁmdhwwmptmmdum =
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ESTABLISHMENT DATA ESTABLISHMENTY DATA

Table B-3. Average hourly and weekly sarnings of production or nonsupervisory workera! on private nonfarm payrolls by industry

Average hourly eamings Average weekly samings

Industry | June Sune
0% | v | e | o | BB | e | e | %

$1217 $12.15 $12.19 340025 | $424.73 | $422.82 | $426.65
1223 1224 1229 409.17 a2.18 42228 42648

1388 1393 13.97 560.56 573.80 57113 579.78

16.11 18.02 1597 70280 737.84 722.50 71885

C 18.57 15.89 15.99 16.09 621.24 82728 64120 638.77

Blast fumaces and basic steef products .| 17.83 | 1799 | 1808 | 1801 | 78452 | 80235 | saz7s | ecees
Fabricated metat products X

Industrial machinery and equipment 13.83 13.95 14,0t 14.02 582.00 605.43 599.63 605.68
Electronic and other electrical equipment 12.28 12.59 1270 127 51088 528.78 524.51 532.55
i 17.28 17.45 12.26 12.5¢ 765.50 TT8.27 730.10 775.69

Motor vehictes and 17.80 17.92 17.60 17.97 809.90 811.78 739.20 808.85
Instruments and retated products 13.18 1355 13.55 1353 54829 567.75 558.91 568.28
] 10.37 10.50 1052 1059 411273 42108 415.54 42572

goods 11.85 12.27 12.38 1235 48878 499.39 500.15 508.35

Food and kindred products ... 118 11.45 153 1.5 46.14 467.16 475.04 479.97
ucts .. 2027 21.90 21.08 20.54 810.80 8271.12 737.80 784.63

9.72 9.97 10.02 10.03 40144 41575 406.81 418.25

7.54 8.25 821 8.24 29934 311.85 300.49 309.00

Leather and leather products ... 882 .91 74 ass 3832 s 329.50 343.68
Servic 11198 11.60 11.58 11.59 367.95 383.96 382.64 385.95
Transportation and public uities ..... 14.48 14.78 1495 14.94 57920 588.24 590,53 603.58
trade 1285 13.38 1336 1345 49344 517.03 513.02 $17.83

Retall trade 7.95 827 828 828 23453 243.14 24450 248.74
Finance, insurance, and real estate ...... 1271 13.24 1314 13.24 45375 484.22 4773 476.64

Sarvices ...

1 See footnote 1, table B-2. P = pretiminary.
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ESTABLISHMENYT DATA

ESTABLISHMENT DATA

Tabie B-4. Average hourty earnings of production or nansupervisory workers! on private nonfarm payrolis by

Industry, ssasonally s

Percent
June change
Industry May from:
1996 1997 1997 1897 1997P | 1897P July 1997-
Aug. 1997
s1214 | $1219 | $1220| s122¢ | $1220 04
749 752 754 753| NA @
1380 1385] 1388) 1386 1395 8
1596 | 1605] 18321 1803] 1610 K]
1588 | 1591 ] 1se5| 1595| 1603 5
wor| wun| wa2| wa2| w2 8
1238 | 1238 | 1242 24| 1250 7
nss{ nesl ne| nw| nn 3
1476 | 480} 1485| 1495 1405 0
1327 wa| 1342| 1337 1352 11
8.26 8.8 8.30 8.31 8.35 5
1300 1318 1320] 1328 1338 k)
1216 [ 1220 | 1228 | t228| 1232 5

1 Sea footnote 1, table B-2.

2 The Consumer Price Index for Urban Wage Eamers
and Clerical Workers (CPI-W) Is used to deflate (his
saries.

3Chanwm-‘| percent from Juns 1997 to July

1997, the latest month available.
Derived by assuming that overtime hours are paid at
he rate of time and one-hatf.

N.A. = not available.

P = pretiminary.
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ESTABUSHMENT DATA ESTABLISHMENT DATA

TMB-&qudlqwommmhamdmmumumwﬂ on private nonfarm payrofls by industry
(19822100}

Not seasonally adjustad Saasonaly adjusted
industry A [aune | say | g | aug. | Apr | May [dune | aay [ A
1996 | 1997 19979 19979 1996 1997 1987 1997 19979 19979
RLITE T —————— 7T T X VLY 1428 1439 137.1 | 1398 1400 | 1408 1403 1408
Goods. g 115.1 | 115.4 140 167 114 ] 1133 13z | 127 1128 1.0
Mining 56.4 518 58.9 56.7 551 558 573 56.3 58.1 555
C 164.0 | 183.3 169.4 1688 1482 | 153.2 158.2 | 1528 154.0 152.7

Blast fumaces and bask stael products -
Fabricated metaf products ...

Industrial machinery and equipment
Electronic and other electrical equipment 107.9 | 1089 { 108.2 1004 | 100.4 | 109.1 1082 | 1085 [ 109.3 109.8
119.0 1283 11249 | 1265 | 1268 | 1262 251 1203
Motor vehicles and equipment .. 150.5 1680 | 168.1 | 1644 | 1654 | 1656 | 1617 168.8
Instruments and refated products 734 749 75.4 751 75.% 752 747 752
9.0 1028 1013 | 1033 | 1032 | 1023 toa.e 1023
goods 102.2 1055 | 1040 1042 | 1040 | 1034 | 1031 1029
Food and kindred products 1182 1241 1147 | 1170 | 1173 [ 158 | 1188 150
T s 49.1 578 81.0 59.9 58.9 578 568 583

Servic ] 1514 | 1558 | 1587 1561 ‘| 14868 | 1513 | 1518 | 15301 1528 1533
Transportation and public utilities soosemnernenen | 1204 1 1328 [ 130.7 1202 | 128.7 | 1301 | 1310 1313 | 1208 1283
trade 1243 [ 1279 | 1274 127.; | 1232 | 1257 | 1259 | 1262 | 1282 1262

Finance, Insurance, and real estate ..
Services ......

1 See tootnots 1, table B-2. P = profiminary.
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ESTABLISHMENT DATA ESTABLISHMENT DATA

Table B8, Diftusion indexes of employment change, seasonalty adjusted
(Perceny

Time span mlm.]uu‘lw.lmyIm]mlmls«uloaluw.lm
Private nonfarm payrolls, 356 industries!

498 578 615 58.2 55.5 58.3 822 598 61.7 583
671 64.5 517 6.9 62.5 826 814 60.3 638 824
54.5 558 480 5.9 54.1 59.8 57.0 54.9 572 57.9
60.1 54.9 629 60.5 58.5 59.3 544 62.8 8.4 61.0

o05 | se8 | 620 | sas | so6 | 620 | 647 | o0 | e3| e36
sa7 | s32 | se6 | s2a | s79 | ses | 587 | seo| s7o | se3

626 | 812 | 621 | &1 | 628 | s88 | 628 | 604 | 647 | es0
642 | 656 | 597 | Psa7 | Psaa

643 84.3 62.2 65.6 660 84.9 66.3 68.7 69.4 69.2
63.8 709 70.1 698 69.7 69.4 69.4 67.4 67.7 68.2

a5 | eas | 26| 612 653 | s36 | 628 | a5 | &2 | 674

64.0 85.4 7.0 676 67.6 67.0 702 69.5 69.2 70.1
7.8 718 721 718 7.8 721 701 69.5 66.6 65.0

624 | 620 | 647 | ea2| 650 | 631 | 638 687 | 657 | 650

498 442 53.2 464 493 51.8 57.9 52.2 54.0 55.8

w2 | ste| 21| awo| ws| s22| 71| soo| 25| so7
a8 | 2| s22| s22 | a2 | s20 | 442 | so7 | 498 | s22

sa0 | 68| 486 | sea | sta | sea | sr2 | sea | saz | s83
a5 | 03| a2a | 363 ] 385 | aa9 | 403 [ 84 | 452 | 238

21| 35| 432 4s0| 489 | 432 | so4 | <84 | 525 | s28
507 | 525 | 436 | Pars | Pas2

sse | sso| sus| s72| so7 | s12| s7e | se3| e8| e0n
439 | 388 | 2] 206 | 308 | 208 | 439 | 4s0 | 42| aas

410 | 381 | 306 ]| <06 | 475 | 468 | 453 ]| s04 | 42| s32
504 | Pa7.5 | Pags

55.8 586 57.2 578 58.6 59.0 612 597 60.1 5768

o | 78| 410 | 7| 35| 308 | 363 | are | @y | 399
392 | 396 | 424 | 403 | 35| <03 | 435 | 468 | 484 [ 471

1 Based on seasonally adiusted data fof 1-, 3-, and 6-month spans NOTE: Figures are the percent of industries with employment
and unadjusted data for the 12-month span. Data are centerad within Increasing plus one-halt of the Industries with unchanged twﬂtﬂt
the span. Mwmmmﬂmwuw betwesn Industries

P« prefiminary.
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PREPARED STATEMENT OF
REPRESENTATIVE CAROLYN B. MALONEY

Mr. Chairman, with these monthly hearing on the Employment
Situation we have thankfully been receiving excellent news each month.
Even with the slight fluctuations, our economy is the envy of most of the
rest of the world especially when it comes to the number of people here
who are on a payroll because they are able to find jobs. It is a credit to
this Administration that the employment of our citizens has been both a
concern and a success.

Yet while we celebrate the excellent figures, we still need to be
concerned with the pockets of unemployment which still exist in this
country, in both geographical and sociological terms. We must find out
WHERE there are still problems with job creation, and WHO is still not
able to get a job, even with this strong economy. It is this reason that I
look forward to these monthly hearings where we can determine the
answers to these questions.

In New York City where my district is located, for example, we
have had an unemployment rate almost twice the level of the national
average. Certainly many of the new jobs have been created within the
many industries which are based in New York, but somehow there are
people who have not been able to take advantage of these growing
industries. Our next step should be to determine how we can best get
these people into the Labor Force.

While the unemployment rate is still at its lowest point in over 24
years, the rate of job growth has slowed a bit in recent months. This
takes on added concern when we consider that this month Welfare
Reform officially takes effect. As each state implements its own version,
we must find ways to understand the impact these programs have on the
economy as a whole and employment in particular. I hope the Labor
Department will be able to take into account this new environment and
be able to tell us the factor they will play in the unemployment picture in
this country.

Thank you, Mr. Chairman, and I look forward to the testimony of
the witness.



SEP 181997

Honorable James Saxton

Chairman, Joint Economic Committee
House of Representatives
Washington, D.C. 20515

Dear Mr. Chairman:

At the Joint Economic Committee hearings on September 5 you
requested an historical series for real usual weekly
earnings of full-time wage and salary workers. I have
enclosed a table with these data, from the Current
Population Survey, going back to 1979, the first year for
which comparable information is available. The table
contains data in current dollars and constant dollars (using
both 1982 and 1996 as a base) for men and women separately
and for both sexes combined. Generally speaking, median
weekly earnings of men (adjusted for inflation) declined
slightly over the period and that for women rose slightly.
Median earnings for both sexes combined rose from 1980 to
1987, declined over the next 4 years, and has been
relatively stable during the 1990s. There does not appear
to be any clear relationship between the real earnings
figures shown in the table and the business cycle. For
example, real earnings did not grow consistently over the
long expansion of the mid-to-late 1980s, and have not grown
over the current expansion.

I hope this information is useful to you. Please let me .
know if you have any additional questions on these data, or
have your staff contact Philip Rones, Assistant Commissioner
for Current Employment Analysis, on 202--606-6378.

Sincerely yours,

KATHARINE G. ABRAHAM
Commissioner

Enclosure , .

BLS OEUS: Rones/lwx6378: Typed:9-16-97 7% (rgss

cc: Gen. File, Comm.R.F., Abraham, -Exec.—See., Orr, Rones,
R.F., Chron File



WMedlan usual weekly earnings of full-time wage and salary workers, annual averages, 1979-96
Both sexes Men Women
Current Constant Constant Current Constant Constant Current Constant Constant
Year dollars (1982) dollars | (1996) dollars dollars  [(1982) doll (1996) dollars dollars (1982) dollars | (1996) dollars
CPI-U
1979 $240 $319 $519 $291 $387 $629 $182 $242 $393 T2.6]
1980 $261 $306 $497 $312 $365 $594 $201 $235 $383 824
1981 $283 $300| $488 $339 $360 $585, $219) $232 $378 90.9
1982 $302 $302 $491 W $364 $364 $592 $238 5238r 3387 96.5
1983 $313 $303 $493 $378} $366, $595 $252 $244 $397 9.6
1984 $326 $303 $492 $391 $363 $590! $265 $246 $400] 103.9
1985 $343 $308 $500; $406 $364 $592 2n 5248h $404 107.6
1986 SSSBW $315 $513 $419 $369, $600, $290, $255 3415 109.6
1987 $373 $317 $515 $433 $368] $598 $303 $257 $418 113.6]
1988 $385 $314 sn S449| $366) $596, SJISL $257 %41 8‘ 118.3
1989, $399 $3 $505 $468 $364 $592 $328 $255 $415 124.0]
1990 $412 $304 $495, $481 SJSSL $577 $346 $255 $415 130.7
1991 $426 $302 $491 $493 $349 $568 $366 $259) $422 136.2
1992 $440 $303} $492 $501 $345 $560 $380, $261 3425 140.3
I993H $459) $307 $498 $510 $341 $554 $393 $262 $427 144.5
1994 $467 $304 S494W $522 $340 $553 $399 $260 3422 148.2
1995 $479 $303, $493 $538 $34 || 3554 $406) $257 3418 1524
1996 $490 $301 $490| $557 $343 $557 $418 $257 $418 156.9
|Source: Bureau of Labor Statistics, Current Population Survey
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Honorable Carolyn B. Maloney
House of Representatives
Washington, D.C. 20515

Dear Congresswoman Maloney:

At the September 5 hearing of the Joint Bconomic Committee, you
asked the Bureau of Labor Statistiecs (BLS) about’ the collection
of job vacancy data. ' \

As I stated at the hearing, BLS conducted a very limited job
vacancy survey from 1969 through 1973. Our most recent
experience with this type of survey was acquired from two pileot
studies--oné carried out in 1979-80, the second in 1980-51--on
the feasibility of collecting job vacancy information by
occupation. I have enclosed two articles frem the Monthly Labor
Review that describe these pilot studies. From them, we learned
that, from an operational viewpoint, collecting job vacancy
information at the national level or by State is feasible but
relatively costly. Based on the pilot study done in the early
1990s, the cost of collecting national data on vacancies by
occupation was estimated to be $11 million per year, and the cost
today presumably would be higher. Obtaining data for States and
substate areas, the levels at which job placement and training
programs operate, would be far more expensive.

I am concerned that a survey with a national design would not
provide the kinds of information that State and local governments
would find useful for program planning and evaluation. Further,
even if we had the.funding to collect data on occupational
vacancies in local areas, understanding these data and using them
to make judgments that would assist job placement programs could
prove extremely difficult. T must tell you that this is not an
area in which BLS has expertise or experience. If a vacancy data
collection effort were to be undertaken, it might be best to
begin by conducting pilot surveys on Job vacancies in a small
number of local areas to assess the quality and usefulness of
such information.

with regard to the more general question of the types of jobs
found in the economy, you may be interested to know that the
Bureau’s Occupational Employment Statistics (OES) survey recently
has bean expanded. This survey of about 400,000 business
establishments per year will provide.detailed estimates of
occupational employment by industry, and--available for the first
time later this year--national data on median wages for over

700 occupations. Subsequently, employment and wage data also
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Honorable Carolyn B. Maloney--2
ocT 7 BT

will be produced for States, Metropolitan Statistical Areas, and
balance of State (non-metropolitan) areas--a total of about 500
areas iln all. We are excited about the useful information the
OBS will be providing and expect to announce the schedule for
publication of this information in the not-too-distant future.

One of the principal uses of our OPS data iz as an input to the
BLS employment projections program, which provides a useful
perspective on the labor market .of the future. PBvery 2 years,
the Bureau’s Office of Employment Projections updates a set of
economic and exployment projections. I have enclosed the
November 1995 Monthly Labor Review, which contains five articles
presenting the latest forecasts to the year 2005. A table
showing projections for specific. occupat'.:.ona begins on page 64.
An updated set of projections will be published later this year.

I hope you find this information useful. If I can provide
further assistance to you, please let me know. Philip Rones,
Assistant Commissioner for Current Employment Analysis, on
202-606-6378, would be happy to answer any followup questions for '’
your staff concerning the enclosed materials.

Sincerely yours,

KATHARINE G. ABRAHAM
Conmissioner

Enclosures
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BLS tests feasibility of
a new job openings survey

Lois PLUNKERT

during March-September 1973, and tsbulation and
svalysis of the results. These tats were chiefly coo-
cered with the method of soliciting 3 , the
nature of the data to be collected, and the format of the
mqm“nﬂdhﬁup&cmu

d following the col-

In 1977, Congress asked the Burcan of Labor S:
to collect job openings data by pation and region.
This information would be used by the Government in
unlyndtheumuelunmplwmnl.mdmhdp

Survey,
mdmmmmwmmm
quality of isformation gatbered by mail The second
phase copsisted of three quarterdy eollections of job

nings data during the October 1979-June 1980 peri-

plan

mmm.mdmnm
Swure surveys in Florids, Massachusetrs, Texas, and
Utah during March 1979-Junc 1980 10 esplore the fea-

sibility of gatbering these data.
Because the Bn.ruu hdllmdy acquired consider-
able e i dats by

mdusuydnmxthel”—'l!!obwpmdhhm
Tmnm&wv:ypmjs:.lhermtpﬂmmumlud
hasized the coll of occupational detail and the
.umyd w© Jy report the ber of
pbepmnpb:uhumlhepﬂoumnhnudm
determine the sample size required to provide oocupe-
tional detail at the State level, and the cost of such a

survey.
hemm!nmmmwpmw»
jon, aod b they bad
dwmulvimnpmmdmktymmh
v.hepm;st.hchsuumudpd-pmhbﬂmm-
ple of 1,200 establiskments drawn across all vonagri-
dmmmmnlzwmm
Seate staff !hed-uh d
vuhd:uhot“ 's hly Iabor
mmmthhmummmrdmml
rspounnulymmdmdmmplcmmnd
ings data collected

activity in 100 of their establishments.
mﬂauumdlvlddmwmphum@ly
corresponding to fiscal 1979 and fiacal 1980, The first

k

m.mmmmu«udm
7.‘&*1.!.&““0’!.-&&-“‘
ummuq-wmmh—\m

o onal and

I

od; a quality measurement of data collected by tele-
pbooe; and & case study for which selacted participating
units kept daily records of recruiting and hiring ectivity
during March 1980.

The pilot tests showed that occuparional dats oo jod
opaings can be collected, but the task is difficulr and
costly, asd at present the Buresu has 0o plans for inig-
sting a job openings swvey. The specific results of the
study and conclusions are outlined below.

Colls hodology. Resp rates for the first
qumpﬂmuvnndwddymlhhvs«u—
um:-rmsommmssmm
Utah, and 82 p in M Initial
nunmihrtothtmlﬁ.m:hmﬁtsnnedyh
achieved if certain coll P

followed.

First, the sample should be phased in over & l-yar
period. Becanse States must exert intensive effort 1o
schieve high initial rospoose, the workiosd must be
small. Jdeally, between 1,000 and 1,300 units per quar-
ter should be introduced through the first year.
Mwhﬂﬂmmmmm
0 ) by b B recyoiting snd hir-
h;ecwhhwwdyumﬂwnhmm
usually bave nothing to report. and therciore fedl that it
is y and & oul to lete and return
Mqummmwmw
tacts to be less objectionable, and

the dsta with spead and relisbility.

Ugits slated to respood to the survey by msil—those
with 50 or more employ hould Brst be solici!
t«mmwmmwm
be contacted before the quastioanaires are mailad to ex-
plain the survey, ask their cooperation. identify s con-




the frm. and confirm the mailing

sddroas. This procedure facilitates followgp of Arms

which do 8ot respond, and minimizes delays in eollect-
Establishments which do oot respond to the initial

are taken to tw the standard. While we were unable to
completely solate the cffacts of collection methods frem
other factors, our survey atimates indicate that person-
al visits found, on sverage. only abour $ percent more
firms with openi than teleph llection. If inter-
mmuapmw‘ly l.rund. wllsmnnumdy.

tests showed that response from mail on im- P P d for quality
proved bly when ! d o and periodically bol: d vilh i visits, this
by tcleph And, especially large firms mhcdshouuyidd&ndm:publethty

rasponse rate in the four p
lhnm:elddﬂiumlmd'mhnadd.

Qualiry of the deta The Response Analysis Survey
attempted to assass overall collectibility of data by iden-
diying both the type and magnitude of collection prob-

mmtmd!hev:ﬂdthh&uaﬁﬁnﬂlyd-
lacted by g it agains i jon for the same
m“dmeonstdnahwmbymdw
terview. The ng: g tho leasidili-
ty of a job opmmp survey is provldd by the
qualitative mitpmﬁhrulu However, caution should

The pilot tests used the last business day of the
month as & reference date, but survey results indicate
that this may not be appropriate for collecting data on
job cpenings. First. there appenrs to be a weekly pat-
tern to the dats. with Mondays accounting for the larg-
et numbers of job openings. This suggests that a
designated and constant day of the week would be pref-
crable to & “foating™ day. And secondly. there appear
to be monthly patterns, with unique Gf offsetting) oc-
cusTences ot the cods of the moaths. Therefore, we rec-
ommend a tmore typical referenca date— specifically.
Wadnesday of the week containing the 12th of the
month.

Scopz of the dara. The purpose of a comprehensive job
wwmqvmddhetommuppcnmrylu
Theref it is imp to know oot
ouly'hnhuthgrswndmtunud-dlluponmm
d dara dy. but also what portion of unmet

be used in interpreting the pilot findings b of the
medslnmplemmsomeawpnﬂ.
Tbmhdianmnmemtmvhkhm
dents are well inft d job io
Mﬂmsnﬂubynndunﬂshmm!.bnm
rule, respondents in small frms and in large manufse-
turing Arms are knowledgesble and able to supply job
openings dats. However, s significant number of ro-
spondents in mid-sizz firmms (S0-250 employers) report

dumndlorhbwnmmmdmlhismﬂeyndvhlu
not red. Threo issues the cover-
u:dlheddmdoud-pbopmmg the composition
of the universe of firms 1o be studied; and the impor-
tance of unmessursble opportunities for self-employ-
ment.

The pilot results indicate that the survey definiticn of
a job opening—a position lor which the employer is ac-
dv:ly r-:nddu—-yldds appropriate measures of amn-

gaps in their information which would lead to und
timates of job openings. Test results for large
sonmanufsecturing frms are mized, but, overall, pot
strong enough to substantiate collectibility.

Even though reconds o job openings in large firms
bave improved since the mid-1960°s, thome in mid-size
firms remain skerchy. A high pereentage of large firms
keep formal records of recruiting activity for 28 days or
muu:mﬂﬂmmnbhwmmum

highfights the perishablc mature of the data, and dic-
tates collection as 5000 a3 possible after the reference
date. :

Telephone contact appears to be a viable collecticn
method for firms with fewer than 5O employsms. Pilot
results from teleph fection of job ings data
are similar to thoms obtained by persocal visit, which

for wage and salery workers.
mhhqmtuﬁngmndaunhphamwomm
type of recruitment occurs maialy in small and mid-size
ponmanufscruring. irms. The test definition, therefore,
is effective in setting forth strict eriteria without exclud-
ing significant paths to employment.
Establishments in business for less than » year cansot
e surveyed. Now establishments take about a year be
fore they appear cu the 818 sampling frame. Excluding
muunwmu'mmmtmlwddpb
g, but i could be maintained year af-
wyar.
The scope of the data is best limited to wage and sal-
ary job openings in all industries except agriculture and
private houscbolds, and opportunities for self-employed

cnnot be al Even if a natdonwide survey were
funded. it would sot be practical to eollect informaticn
outside the pilot cniverse of industries.




54

MONTHLY LABOR IEVIEW D ber 1981 & R

» €, e

Sumdn@u‘lhmnqdammmwhmu
of the of the esti pro-

phone should be used for soficitation of participation.
data collection from small Srms (abous 8 third of the
le), and follow-up of boarcspondents. Telephone

dum and ensure high resp rates and

of scope over time. In paricular, this means thas a

prohwuympkolllms-uﬂdhmwd.nmn

slmladlhenmpﬁn;mlu;bmtuhan;
ed might be developed

Sunpkmhusshouldhrowdpnﬁnlly;

is. pew firms should replace some of the previously sur-

mudumu:hmanumxinmnwdlhemls.
bulhnmnpmuumdmﬂmtmdlerdy
on memory, strict adb tos P hedul:
is essential. This also means that a relatively large State
sulvmﬂdhrqulrdlcmplnubeansmlhzlb
sence of teiy such as puter-

veyed firms after 8 designated time This proced
would ensure that all Arms in business ¢ yesr or longer
are represented by the sample, and that adequate survey
response rates cowld be maintaied. The pilot test ro-
sults ipdi that the optimal procedure would be to
replace ono<cighth of the sample each quarter. However,
it should be noted that, while pilot evidence dexs sugs
gest that the recommended survey design could main-
tain an sdequate response rute. the scheme has not bad
a full field test.

Cant comsiderations A full-scale national survey is esti~
mated 1o cost between 525 and $30 millies. Thucn-

.program which would collect quarterly job openings
Mu'hrudaumundanmlhthmmyhm
rarnover i
dpboyuiapby&n-lor-nmp-nm'imn
lanswopump.mmdsmkmvmldbepum

A | sorvey 'd

elmlanxheSuukvd-mldrqm s very large
sample: sbout 275,000 units, or between 4.000 and
6,000 per State. The samples used in the piot tests
(1,200 units per State) could provide estimaies with
small relative errors caly for total current job openil
mdlulhghmlaﬁmﬁnldh."ﬂldﬂlﬂdsd—
mates had very high sampling errors. Much larger sam.
ples would be required 1o produce relisble statistics on
the number of unfilled jobs by cccupation.

Berause the job openings rate in Arms with fewer
than 250 enployces was about SO percent higher than
in larger firms, considerable resources and effort should
beaa:nddmdnlmmudmdmm&mm
the survey. Additionally, high weights associated with
uhenunstlmsmlupilamundmemdtdm
farge of ings from a few re
mvhklhmpnlydnnllﬁxmrqoﬂdm
openings. This, in turn. resulted in high variances. The
mplmlunhﬂademwyulhlm-nlm
should be tampled more heavily to keep establishment
weights as low as possible.

And finally, the pilot tests indicated that the tele-

isted telephane interviewing.

A comprehensive repont about Whe pilot study ap-
mmme.denummunul
Report National Technical Information Service, Spring-
Beld, Va 22151, 1981 (Pb. 81.228538). $33.50. o
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Moﬁthty Labor Review |
March 1892 :
Volume 115, Number 3 /

The Employee Turnover
and Job Openings Survey

Richard M. Devens, Jr.

Insufficient numbers of workers in
some occupations have loug boen rec-
ognized as potential bottlenecks in the
economy. Mlpmn.l Tari 2

mlamauulnlhem:dehngem

g policy gives immigr

arc doae oo a case-by-case basis. In
order to improve (e process, the Imn-
migration Act of 1990 authorized the

the i ial composition of emplsy-
ment. Such gends can be better quanti-

. Sarvey parpose and design

Conducted as & pilot project from laie
1990 to mid-1991, the Employee Tan-
over and Job Openings Survey sought

p ) o dara

fied by the analysis of job opening
apd wmover data. In the same way
tha1 ratiotal vacancy data could help
ecocomists understand the source of
nmmmuwmploy-

Demofubwwm: g
that would “precertify,” oa the basis of
labor market information. occupations
with shortages of workers. The Scoatwe
Commicee on Appropriaticns, in the
riadon for the D of

mists have often cited the nead for the

hborlﬂﬁ!alywlm(ﬂ.lm).
also directed the Department o car

w0 collect statistics on job
opainp llnuwllhlheinl‘nmﬁm
and &

The survey provided the data o de-
two direct measyres of the diffi-
culty cmploym found in hiring
the of

of y

mark funds to p a
oguomunuy:d:mfynmalhhw
shortages.”

The Employment and Training Ad-
uﬁnimmmpmummu-m
dates, d the E

Turnover and Job Opnlnp Survey o

ol ies needed to make i

Mmlysaofd:mmﬁsdu.hl%?.
the President’s Comminee 1o Appraise
Employment and Unemploymemnt Sua-
tistics noted that one of the most fie-
quently mentioned suggestions for

instituting & program
unpbvxancymnm'lnlm the

; compo-
nents for determining which oc-
cupstions have labor 3

The issues these data could address
g0 beyond Labor shortage concerns. For
example. many economists believe that

and Uuemployum [
mudthewmpmdwofdmon

P

mnm;jobmndth:‘vuxy.
fill rate” (the oumber of now hires in a
monds divided by the number of jobs
open at the end of that mond). Eco-
pomic theory also suggests thar shor-
sges in compeddve marksts will be
accompated. a the margin, by rising
wages. Therefore, data were coflected

on the wages of new hires—the wages
most direedy affected by market con-
ditons. Data on scpurations were col-
lstdlollb'!hiufmuonenpb

o be unds ¢ more com-

job vacancies, but, purely on
adons of cest, recommended

pladylnl:hdmmmmmm

establishing such s > More
receatly, in 1989, Profenor Sar

Tha operational definitions ofm

Levlun.vho haired the
Jssi mwnnpon(od:

Joim" i “An on-

Rictard M. Devens, Jr. unnh
in the Offive of
mmmdw&lm

"oin;qun”obopminpemld
shed light oa the availability of jobs

od uged in

vqwmdmpﬂdam !p
cific activities. Job openings were
vacant jobs for which there had been
active recruiting and in which ‘work

K . Monthly Labor Review  March 1992 29
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could be started tnmediately. The defi-  file became more refined. The sacond  difficult sad labor-inteasive
aitions of pew hires and separstions  rotation yielded a ussble respoase tste  ing. Is genenil, this confirms the find-
excluded events, such &3 of 73 percent, versus 70 percentin the  ings of eartier tests, inclnding these of
:puuyhyeﬂ’:umﬁm- fint . the Job I’llahom:;md
instead co permanent - in 1981.° Based on the results of the
and pew hires. New-hirc wages were  Results and analysls survey, & program to pro-
defined as the arikhmetic mean wage  The ceamal finding of the survey was  duce, os & oational scalg, the demand-
of persons hired during U mondh. The mm:cdh:molmonpbwn- side data required for annual analyses
et deflaitions of job openings.  ings and cmploy of ocoupatices experiencing a Labor
pew hires, &nd pew-hire
wages osed in the survey me presented
in the box oo this page. Definitions
Tho sury the o Scperations: Separtions are wermiinations of employment of prrmanent of tefh-
suroced latest litersture on
m“?ﬁnmﬁndmm porary workers initised by either the cmployoe or e employer.
reflected input from focus groups Included are: Excloded arx
drawn from the business cammunity * Quiss -Tm-vweﬁ(-nbm-m
and the results of & field pretest. The * Layofts of more (a0 30 days ¢ Workers oa stz
mmmﬂ‘m ry .Am. wmeots of ore + Warkers from temporary-help
industry group.’ Each industry-spec than | week
q oy 3 oc- * Desths
copational mauix, which ded all .1 to other
occupstions sccounting for at least0.25 ssblishments of the company
percent of total industry employ ol =0t neparations due o
disadility
Data collection New kires: New hires inclods all p or mmp 1o the work
Data collection activities begas on forcs of the esablishment,
October 1, 1990, with an operations Inctuded are: Excluded are:
test to see how the * Traasfers from other establish- « Reculls from temporary byoffs
would be carried out in prac- menss of the compay * New hires who have not yet
tice—on 100 establishments. After in- * Workers who wers bired xad reported to work
porating sy and p dural who scparsted during the moath  « Werkers reaumning from strikes
by the results * Qutside consultanrs

ternal
received by mail.
The data were collected in three ro-

tations of spproximately 1,000 estab-

lishments each. The roution plag
resulted in a unit belng in sample for 1
month, out of sample for 2 months.
and in sampie again for 1 month- The
months for which data were collected
were November 1990 through April
1991. November. December, and Janu-

the entre sample, and Febeuary, March,
and April made up the second. Re-
mmmmnmm

MM&:M

30 llondllylabwhm- March 1992

New-hire wage: The new-hire wage is the {mezn) bourly wage st which
new employats wers hired during the moath. If thers was only oot new hire
mmmmw«mmwuuanm“‘uw
an borly wuge (for cxample, they were paid wankly. biweskly, mondily, or
ansually), the respoadest was askad 10 cakeulste a8 bourly rate by dividing the

salary paid the sew hires during a pay period by the scheduled bouns for the

Excluded we:
W-dmnpawnl«y -an
nph Mwyfuwuﬂu.m
nmnd or shift work
CM-Hmmm ¢ Lomp-som payments

Job opexings:  Jobs-are open If work would kave stasted immediately or during
mmpymdamwmdmmma-m .
woess took 'Active recruiting™ means effors w (ill opeaings through means
Munmwnwmummuau;wmm
wanmed progr or interviews with applicanes.

Included are: Excladed we:

« Full- aad panime positions = Jobs 10 be filled by recalls from

* Temporary pasitions emporary layoffs and witkin-
o e pr

ma]]alupahp. mma”wkmwdm-n
‘waxks. that job openings beer unfillad The duration categuries wers “fower
Ihli'-h“'lbl-dl. and “more than 4 weeks.”




shartage could be d by the pblishy fers, and the In e eight industries surveyed.
B8 for sbouz $11-812 million & year.  calculstion of wages under noostmd-  there were sumcrous openings in the
The responses W the survey were  ard pey schemes would eed tobe ad-  finst rowaticn (November 1990-Jany-
Juaced by & resp Bysis sur-  dressed during the implementation of  ary 1991) in professional and techai-
wey, condncted from Apdl Grough June 8 full-scale program. cal, service, snd production and related
1991, The respouss analysis suwrvey Although the prirary objectives of  jobs. (Sec table |.) [n the second row-
found that a substanda) majority of re-  the Employes Terover and Job Open-  tion (February 1991-April 1991), there
spondens -  was s statistically significant &

used personnel or payroll  ings Scrvey were (0 assess the tachai-
records a3 the i of in- alhlibﬂiyandedmdzmei:‘ in peni rmen ¢
formation to complete the Employee  conducting s progn, and relxted jobs, shift may reflect
Tumover and Job Openings Survey.  ylelded suatistical results for analy cvents, or
As a result, thers were no major prob- 33 well. The following overview of the was
lems with che validity of the dana, dpm:insmﬂ!yumm conducted In the midst of & recession
whether collected by mail or by com-  gation of the cight specific industries  that resulted o & sharp reduction in
puter. interview, al-  that were selected for the swvey and  employment in severa) of the indus-
technical issues of e do oot reflect entimates for the entire ::-luhtdinmump:lhb
P the ary may have affected the number of
for production jobs,
which und 1o be cyclically sensitive.
Table 1. S d on smploy and job opsnings, by A large oumber of job openings daes
major occupation, sight Industries,’ rotations 1 and 2 end & Mhiuc!f.sln:‘l:ﬂhcu:‘llx
month averages More imporetant lengh
U — such openings remain anfilled and the
[— oumber of openings relative to aew
’ Sonel | Raste ot hires (the fill rate). When these criteria
g (| | | o) B [Tl | o sppled, ik becones clea dht e
likely had a shortfal] of labér. For each
of these two groeps, more tian half of
mjobopuﬁuthdhuoqua
- mors than 4 weeks in doth routions.
2 “g g-_: °= By coatrast, linle mors tian one-teath
n T - x4 | s of the job openings for the service oc-
,: ‘= 3 ‘ss ;:: npﬁemwmo(hgdwnhn.[n
b by &3 | soe dﬁdm.lhepmfmlmdmdmhm-.
ST || e et vy B
oocy| = ly Dow
hiring and separstions. The fill rates
: were less than 1 for both groups, indi-
cating that cpenings excecded hirings.
'.’, :s ‘:ué.: :s 75 . The large oumber of job openings
- o byl I A [ in the service occupations, on the ather
281 et P 10 | 2e hand, were also associsted with high
- o s | TS | 2 lgvels of sepanations and new hiring.
- | = & | w7 | m Setvico occupations made op sbout
. two-fifths of the separations and nearly
balf of the hiring in both rotations.
2|2 (4B 8| 2] rueeprooes
n e P oo | wm .
AR A et o
too in scope
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